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300, BENEFITS 

The Social Security Act incorporated no standards for benefits in 
the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify ah individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that it is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. While each factor is analyzed separately, in the main, the dis­
cussion itt various points indicates the relationships to otlier fax̂ -toi-s. 

Under all State unemployment insurance laws, a worker's benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits determined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters in covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. Al l but a few States require a ciaimant to 
serve a waiting j>eriod before his unemployment may be compensable. 

Al l States detemiine an amount payable for a week of total unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which fche claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-job eamings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partiaUy unemployed in a week of less than full-time work when he 
earns less than his weekjy benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
eamings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Intemal Revenue began collecting 
quarterly reports of individual workers' wages for use of tbe Bureau 
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BENEFITS 

of Old-Age and Survivors Insurance, most States have been collecting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of all covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the eamings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' aUowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may tlius draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura-
tioin of benefits varies with the claimant's wages or employment in, the 
base period, up to a specified number of weeks of benefits for total 
unemployment. 

More detail on ali these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit rights are determined on tlie basis of fiis em­
ployment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called the "l>enefit year." The 
waiting period also is measured in or with raspect fco a benefit year. 

305.01 Types of benefit years.—The "benefit year" is usually a 
l-year period or a 52-week period during wiiich a worker rnay i-eceive 
his annual benefits. Nearly all States have what is called au "indi­
vidual benefit year" in that its beginning for any individual clainiant 
is related to the date of his unemijloyment and the filing of a claim 
(Benefit Table 1). In New Harn[)shir(!, in Florida for certain work­
ers in the cigar industry, and in Puerto Rico for agricultural workei's, 
a potential benefit year begins for all claimants at a date spw îficd in 
the law. I f a claimant first files his chiini toward tlie CIKI of such a 
"unifonn benefit ycjir," his iMinolit rigliKs for tliat beuefit year will 
expire shortly. Ordinarily, however, he will be eligible for benefits 
in a new benefit year, at the saiue or a difi'erent rate. 

In most of the Slates with individuai benefit yoars, tlie benefit year 
begins with tlie week in whicli a worker lirsl, files a claim which is 
valid in terms of a wage qualification (Benefit Tables 1 and 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut it begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these three States the 
effective benefit year may be 40 to 52 weeks. In Massachusetts the 
benefit year begins on the Sunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State laws a benefit year does not begin 
until the claimant meets not only the wage or employment require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a benefit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disquaUfication runs out, at which time 
his early weeks of employment will have passed out of the base period. 

305.02 Types of ba-se periods.—Base periods also are ''individual" 
or "unifonn." In the former type the date establishing the begin­
ning and ending of the base period depends on when the worker first 
applies for benefits or first begins drawing benefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base period are fixed in the law and are the same 
for all workers. A 4-quarter or 52-week period- is used in all States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, footnote 10, and Benefit Table 2, foo*-
note 8.) New Hampshire, the only State with a uniforai benefit year 
for all claimants, has a uniform calendar year base period. 

In afl Sta/tee the base period is used for detennination of qualifying 
wages or employment, weekly benefit amount, and duration of benefifs, 
although in most States the weekly benefit amount is conqnited from 
wages in only 1 quarter of the period (Benefit Table 4). In some 
States, certain distribution of base-period wages within the quarters 
ofthe base period is required (Benefit Table 2). 

305.03 Lag between base period and benefit year.—In Mas.sachu-
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no 
lag between the end of the base period and the beginning of the benefit 
year; in New York and Rhode Island there is a lag of only 1 week; 
and in New Jersey, of only 2 weeks. In the Stat̂ js (Benefit Table 1) 
in which the base period is the last 4 quarters prior to tlie benefit year 
and the benefit year I>egins with the week of a valid claim, the lag 
is less than 1 quarter. In the States in whioh the base period is the first 
4 of the last 5 completed calendar quarters prior to the benefit year, 
there is a lag period of 3 t« 6 months; in Arkansas and Colorado, 
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1 quarter. I n California and Illinois the lag is 4 to 7 months. I n 
Nortli Carolina, in which the base period is the first 4 of the last 6 
completed calendar quarters prior to tlie benefit year, there is a lag 
period of 6 to 9 months-

Tn New Hampshire with uniform base period and vmiform benefit 
year, the lag between the end of the base period and the beginning of 
the benefit year is 3 montiis. However, the lag between the end of 
the base period and an individual's unemployment may be almost 12 
months longer; i.c,, almost 15 months. 

Claimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base i>eri()d. I n some States, no claimant can qualify 
for benefits in a second benefit year unless he has had some employment 
since the beginning of the preceding benefit year: In Massachusetts, 
Slichigan, Minnesota, Ohio, Vermout, and Wisconsin, because there is 
no lag between the base period and u benefit determination; in Ne­
braska, Kew Jei-scy, New York, Oliio, Khode Island, Utah, and Wyo­
ming because the lag is too sliort to permit any individual to meet the 
employment qualification. Ahnost half tlie States liave special quali­
fying requirements for n second !>onefit year; these are discussed in 
•section 310.04. 

310 Qualifying Wages or Employment 

AU States require that un indix idual must have earned a specified 
amount of wages or must liave worked for a certain [leriod of time 
witliin liis base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to 7idmit t.o participation in the 
Iwncfits of tlie .system only sucli workers as ace genuinely attached to 
the labor force of oovered workers. In Colorado, however, wage 
credits uiinicd in regular part-time employment may not be used in the 
payment of benefits until the worker luis beeome separated from such 
regular part-time empioyment. 

•310,01 Multiple of fhe iDeckfy benefit or high-quarter wages.— 
Some States express tlieir earnings ixMiuirements in terms of a specified 
niult!i>!e of the weekly benefit amount; Pennsylviinia and Pnerto Rico 
liave weighted .sclicdult̂ s wliich require varying multiples for varying 
weokly benefits. A few of tlioso States have a "stepdown'' provision 
under whicli a claimant w)io has ?iot carutxl the i-cquired multiple of 
his %veekly benefit can qualify for u lower beuefit amount i f his base-
period wages are etpial to the qualifying amount for the lower benefit 
bracket. (See Benefit Table 2, footnote 2.) 

A l l StJif-es with a wage qualification int-erms of a multiple of weekly 
benefits have a weekly benefit formula based on liigh-quarter wagea. 
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BENBHTS 

(See sec. 320.01.) The multiple used in the qualifying wage formula 
(21+ to 40 but typically 30) is greater than the denominator in the 
fraction used in computing the weekly benefit. In these States the 
formula automatically requires wages in at least two quarters of the 
base period except for those claimants who qualify for the maximum 
weekly benefit. 

Most of the States with a qualifying requirwnent of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quarters which applies especially to workers with large high-quarter 
wag« and maximum weekly benefits. Tennessee's requirement of base-
period earnings of 1.4 times the high-quarter wages for claimants at 
the maximum weekly benefit amount and 36 times the weekly benefit 
amount for all other claimants means that all claimants in Tennessee 
must have earnings in at least two quarters. 

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla­
homa, South Carolina, South Oakota, and Texas require 1% times 
high-quarter wages; Idaho and New Mexico require 1% times high-
quarter wages; Kentucky requires 1% times high-quarter wages. Of 
these States, the District of Columbia and Maryland have stepdown 
provisions. Maryland and Montana specify in a benefit schedule the 
amount of base-period wages required for each weekly benefit amount, 
rather than compute the amount by multiplying the individual's high-
quarter wages by 11/2- (See Benefit Table 2, footnote 5.) Thus, at the 
maximum weekly benefit amount, an individual might meet the quali­
fying requirement with earnings in one quarter—except in Montana 
(which requires $100 outside the high quarter). 

Many of the States with a high-quarter formula have an additional 
requirement of a specified minimum amount of earnings in the high 
quarter (last column, Benefit Table 2). Such provisions tend to elim­
inate from benefits part-time workers and low-paid workers whose 
average weekly eamings might be less than the State's minimum 
benefit. 

310.02 Flat qualifying aniount.—States with a flat minimum quali­
fying amount include most States with an annual-wage formula for 
determining the weekly (jenefit (sec. 320.01), and some States with a 
high-quarter-wage benefit formula. In addition Puerto Rico has a 
flat qualifying i-equirement for agricultuml workers with a minimum 
amount of $150 required during the base period. (See Benefit Table 
2, footnote 10.) In all these Staters any worker earning the specified 
amount or more within the base jwriod is entitled to some benefits, but 
the flat qualifying amount (ranging frora $300 to $1,100) qualifies for 
only Umited amounts of benefits. The qualifying amounts for higher 
weekly benefits are included in the quarterly or annual amounts which 
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BENEFITS 

entitle a claimant to higher weekly benefits and more weeks of benefits, 
according to the details of the formulas (Benefit Tables 4 and 8). 

Of the States with a flat qualifying amount and a high-quarter 
formula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $225 in quarters other than 
the liigh quai'ter; Alaska and Iowa require wages of $100 in a quarter 
otlier than the high quarter; Nebra.ska, wages of at least $200 in each 
of 2 quartei'S, with a total of $fiOO in tlic base period. Indiana requires 
wages i l l one quai-ter only for those elainmnts wliose wages are earned 
in tlie third or fourth quarter of the biise period. Massachusetts re­
quires wages in more than one quarter to quaUfy for maximura weeks 
of benefits, except for the unusual claimants who earn in one quarter 
the base-period wages necessary for the maximmn weekly benefit 
aniount and the maximuni duration (Benefit Table 8). California, 
Miiine and Wasliington do not require any wages in a quarter other 
than the high quarter to qualify for benefits. 

;J10.03 Weeks of eTnployment.—yt\e\i\^an, Minnesota, Misaouri, 
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin, 
and Wyoming i-equire that an individual must have worked a specified 
nuinber of weeks with at least a specified weekly wage. Michigan 
counts only weeks wit l i wages of $25.01 or more; Missouri and New-
Jersey, $15 or more; Ohio and Rhode Island, $20 or more; Minnesota 
and Vermont, $;̂ () or more; New York, weeks with an average of $30 
or more; Wisconsin, $16 or more. Hawaii requires 14 weeks of em­
ployment in addition to wages of 30 times the individual's weekly 
benefit junount. New Jersey ami Rhode Island have alternate base-
l>eriod qualifying requirements of $1,350 and $1,200 respectively. This 
ty])e of requirement is difi'erent from the requirements in Oregon and 
Utah. Oregon requires at lesist $700 and 20 weeks averaging $20 or 
more; Utah,$700 jiiid 10 weeks with $20 in eacli week. Florida requires 
wages of 20 times the individuars average weekly wage in the base 
period, which must be iit least $20. ^^'•yonling requires earnings of $800 
and employment in 20 weeks with 20 liours in oacli week. 

310.04 RequaUfying requirements.—Almost half the States place 
limitations on the useof lag-jieriixl wages for the purpose of qualifying 
for benefits in a second benefit year (sec. 305.03). The purpose of 
these special provisions is to prevent iieuefit entitlement in 2 successive 
benefit years foUowing a single sepanition from work; the pro^'isions 
generally require wages more recent thau the lag period, either in 
;i<ldition to or as part of the usujil base-period wages requisite to estab-
lisliiug a benefit year. The Illinois law does more thun restrict the 
use of lag-period wiiges; i t requires a si>ecified amount of wages after 
an individual has drawn 26 weeks of benefits which may occur in 1 
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benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 

Qualifying provisions applicable in estabUshinp a benefit year tohen 
baae-period wagea include wagea in the period between a prior 

State baae period and benefit year. Si States, 

Alabama 8 time-s weekly benefit amomit in Insured employment sub­
aequent to beginning of iwcedlng 'benefit year. 

Alaska 8 times weekly beneflt amount in insured employment sub­
sequent to the beginning of pi-^ceding beneflt year. 

Arizona 8 times weekly benefit amount subsequent to beginning of 
preceding beneflt year. 

CaUfornia Wages wltbin preceding benefit ye«r sufficient to meet regu­
lar minimum qualifying requirement. 

Oonneeticut Reemployed and earnings of $150 subsequent to beginning 
of preceding benefit year in wliicli elaimant drew benefits. 

Delaware 10 times weekly benefit •amount 5?ubsequent to date of last 
valid claim. 

District of 10 times weekly benefit amount subsequent to banning of 
Columbia. preceding benefit year. 

Georgia 8 times* weekly nmonnt fn insured enipl<»ynient su()seqtieot 
to beginning of preceding benefit year. 

IHinois I f ciaimant has drawn 26 weeks of ful l benefit without in­
tervening work in 3 weeks, 8 times weekly benefit amount 
in covered or nonwivere<l work. 

Indiana $300 iu last 2 quarters of !wae i>eriod (applicable to any 
beneiit year). 

Iowa $100 tn wages in covered work subsetjuent to beginning of 
precednig beneflt year in which clalnnint drew benefits. 

Kansas 8 times weekly benefit aniount in aivered work subsequent 
to-dntft of last valid cla>ii)i. 

Kentucky 8 times weekly benefit auMuint in last 2 quarters of base 
period {applicable to any benefit year). 

BfaryteDd 10 times weekly benefit anioimt «irt)se(inent to beginning of 
iweceding benefit year. 

Minnesotia 4 times weekly beneflt -amount in lust 2 quarters of base 
period, and 5 credit weekK in NUch quarters i f ivages prior 
to date of last valid claim are included. (Not oiierative— 
see sec. 305.03.) 

Missouri 5 times weekly benefit amount in covered work, or 10 times 
weekly benefit anMMint in mm<-«vere<l work, subewiuent to 
date of last valid claini. 

North CaroHna 10 timea weekly beneflt in covered work strtwequent to be­
ginning of prweding lieneflt year In which clainiant ex-
hau.sted l)enefits. 

North Datota 10 times weekly l>enefit in covered work 8ul>se<nient to date 
of last valid c-laiin. 

Pennsylvania For initial cbiiins AUKI within 05 dayn after end of a I>euefit 
year, 10 times the weekly benefit amount in covered or 
noncovered work subNequent to beginning of preceding 
benefit year. 
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Qualifving proDlaloni applicable in eatoMtahtnfi a bentjlt year fcbe» 

baae-peaHod wagea include toagea in th« period between a prtor 
Btate ba»e period and beneftt v«ar, H Btatea. 

South Carolina H times weekly beneflt amonnt for single covered employer 
in South Carolina subsequent to beginning of preceding 
beneflt year In which claimant exhausted beneflts. 

South Dakota 4 times weekly benefit anmunt subsequent to t>eginning of 
preceding benefit year. 

Tennessee 5 times weekly benefit amimnt In covered work since begin­
ning of preceding benefit year, 

Texas $250 sirt)3equent to beginning of preoeding beneflt year. 
West Virginia 8 times weekly beneflt amount in covered work since be­

ginning of preceding benefit year. 

315 Waiting Period 

Al l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting period of 1 week of total unemployment before bene­
fits are payuble. The waiting period is a noncompensable period of 
unemployment in which the worker must have been otheirwise eligible 
for benefits {Benefit Table 3). 

In most States the waiting-period i-equirement in terms of weeks of 
partial unemployment is the same as in weeks of total unemployment. 
In a few States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, except that in Alabama and Iowa, a 
week of partial unemployment meets the waiting-period requirement 
if it is followed by a week of total unemployment. Kansas permits any 
individual employed less than 4 days in a week, or one whose wages 
payable are less than his weekly l>enefit amount, to establish waiting-
week credit In New York the four "effective days" which constitute 
the waiting period may be accumulated in 1, 2, 3, or 4 weeks. In these 
States a waiting period served in weeks of total or of paitial unem­
ployment qualifies alike for benefits for total or paitial unemployment. 
In "West Virginia no waiting period is required for benefits for partial 
unemployment, and the waiting j)eriod for l>enefits for total nnemploy­
ment is in terms of weeks of total \memployment. Montana, which pays 
no benefits for weeks of partial unemployment as such, also has its 
waiting ])eriod requirement in terms of weeks of total unemployment. 

In several States the waiting jwriod beoomes compensable after spec­
ified conditions occur: in Hawaii when benefits are payable for each of 
12 consecutive weeks; in Iowa for eacb of five consecutive weeks; in 
Maine when benefits become payable for the fourth consecutive week; 
in New Jersey when benefits are payable for the third consecutive 
week; in Louisiana, if a claimant has been unemployed for 6 weeks or 
longer; and in Texas, i f claimant has received benefits equaling 4 times 
hia weekly benefit amount. In Michigan, a claimant may receive an 
additional week of benefits if he has been laid off for at least 3 weeks 
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BENEFITS 

and becomes reemployed within 13 weeks (see Benefit Table 3). The 
waiting-period requirement may be suspended in New Yort, Penn^l-
vania, and Rhode Island when unemployment results directly from a 
disaster and the Governor declares the existence of a stat« 
of emergency. 

In all States the waiting period is served in or with respect to a bene­
fit year. About half the States provide that there shall be no inter 
ruption of benefits for consecutive weeks of unemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement has to be met if , later in the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served in the last week of the old benefit year. One of 
these has a uniform benefit year where without such a provision a 
worker whose unemployment began in the week prior to the beginning 
of the benefit year would have no credit for such a week. In all these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained unemployed or again became unemployed before 
the beginning of the new benefit year could serve a waiting period in 
the last week of the old benefit year. 

320 Weekly Beneflt Amount 

All States except New York measure unemployment in terms of 
weeks. The majority of States determine eligibility for unemployment 
benefits on the basis of the calendar week (Sunday throught the 
following Saturday); the rest - pay benefits pn the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the claimant becomes eligible for the payment of un­
employment benefits. In many States the claims week is adjusted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs from Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in which 
the individual performs no services and with respect to which no 
remuneration is payable to him. In Puerto Rico, a worker is also 
deemed totally unemployed i f his eamings from self-employ ment are 
less than twice his weekly benefit amonnt. In a few States a worker 
is considered totally unemployed in a week even though he ean\s cer­
tain small amounts of wages. In Delaware, the greater of $10 or 30 
percent of the benefit amount; in New Hampshire, one-fifth of the 

^Delaware, New Jersey, North Carolina, Pennsylvania, South Carolina, Texas, 
Virginia, and West Virginin. 
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weekly benefit amount from any source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the benefit amount; in Rhode Island, 
$5 from any source; in Vermont, $10 from any source; in Texas the 
greater of $5 or one-fourth of the benefit amount; and in Montana, l^s 
than twice the weekly benefit amount and less than 12 hours work in 
any 1 week. 

In New York, unemployment is measured in days and benefits are 
paid for each accumulation of effective days within a week. An "ef­
fective day" is defined as the fourth and each subsequent, day of total 
unemployment in a week beginning on Monday in which the claimant 
earns not more than $75. A full week of total unemployment results 
in the accumulation of 4 effective days; a week with 4 to 6 days of 
unemployment, in an accumulation of 1 to 3 days. In this discussion, 
amounts for New York are converted to weeks. 

320.01 Formulas for coTiiput/'ng weekly henefits.—Under all State 
laws the weekly benefit amount, i.e., the amount i)ayable for a week of 
total unemi>loyment, varies with the worker's past wages within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for compnting benefits from these past wages vary 
greatly among the States. In most of the States the formula is 
designed to compensate for a fraction of the full-time weekly wage, 
i.e., for a fraction of wage loss, witliin the limits of minimum and 
maximum benefit amounts. Several States provide additional allow­
ances for cei-tain types of dependents (Benefit Tables 6 and 7). 

Most of the States use a fonnula which bases benefits on wages 
in that quarter of the base period in which wages were highest (Bene­
fit Table 4). This calendar quarter has l>een selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
rat*, intended to represent a certain proportion of average weekly 
wages in the higher quarter, is computed directly from these wages. 
In ten States the fraction of high-quarter wages is '̂ e- Between the 
minimum and maximum benefit amounts, this fraction gives workers 
with 13 full weeks of em[)loyment in the high quarter 50 percent of 
their full-time wages. Since it has been found that, for many workers, 
even the quarter of Iiighest earnings includes some unemployment, 17 
States have compensated for this by using a fraction greater than i<̂ e, 
as follows; 

Number 
Fraction of States 
¥i5 - 13 
¥ii - — — — 1 

Ifumber 
Fraction of Statea 
¥a - 1 
¥l2 2 

An additional two States compute the weekly benefit as a percentage 
of the average weekly wage in the high quarter, i.e., of high-quarter 
wages. In Colorado the weekly l}eneH't is fiO percent (approximately 
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¥22) of the average weekly wage, and in South Carolina 50 percent 

Other States use a weighted schedule, which gives a greater pro­
portion of the high-quarter wages to lower paid workers than to those 
earning more. In these States the minimum fraction varies fr<an ¥23 
to Yas; the maximum, from 1/15 to ¥24. In Pennsylvania, an individ­
ual's weekly benefit amount is based on a weighted schedule, or 50 
percent of his full-time wage, if that amount is greater. 

Several States compute the weekly benefit as a jwrcentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedvile for agricultural workers with payments 
ranging from $7 (for annual earnings of at least $150) to $26 (for 
annual earnings of $2,000.01 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the base period or in a part of the base 
period. Benefits at all levels are computed as 50 percent of the aver­
age weekly wage in Florida, Massachusetts, Minnesota, Ohio and Ver­
mont ; at 55 percent in Rhode Island and at 6G% percent in New Jersey; 
a weighted scheduic is used in the other States. In Massachusetts a 
weighted high-quarter formula is used for individuals whose average 
weekly wage does not exceed $66. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual vras paid wages for insured worfc. Rhode Island computes 
the average weekly wage by dividing total base-period wages by the 
number of weeks in which the claimant eamed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant eamed 
wages of at least $30. New Jersey computes the average weekly wage 
by dividing the claimant's base-period wages with his most recent 
employer by the total nuraber of weeks of employment with that 
employer i f he had at least 17 such weeks during the base period; 
otherwise, weekly benefits are based on weeks of employment and 
eamings with all base-period employers. New York computes the 
average weekly wage by dividing total base-period wages paid by all 
employers by the number of weeks of employment furnished by all 
employers. Weeks in which the claimant earned less than $30 are 
excluded from the computation unless fewer than 20 weeks of employ­
ment remain after such exclusion. Ohio computes the average weekly 
wage by dividing an individual's total eamings in all weeks in which 
he eamed at least $20 by the number of such weeks. Vermont com­
putes the weekly benefit amount on the basis of the individual's aver-
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age weekly wage in the 20 weeks of his base period in which his wages 
were highest. 

Michigan and Wisconsin compute weekly benefits on average weekly 
wages from each employer separately in inverse chronological order. 
In Wisconsin the average weekly wage is deterrained by dividing the 
individual's weeks of employment with each employer within the base 
period into the gross wages paid for such employment A substitute 
procedure is permitted where tlie resulting quotient from this compu­
tation is inequitable. 

In Michigan an individual's average weekly w^e is the average 
of his wages in the calendar weeks of his base period in which he 
eamed wages in excess of $25, but not less than 14 weeks or more than 
the most recent 35 (34 i f all with one employer) weeks. The Michigan 
and Ohio formulas do not provide a basic benefit for a specified 
amount of earnings. The schedules are arranged to show the amount 
which a claimant in each ''family class'' (Michigan) or "dependency 
class" (Ohio) must earn to qualify for each weekly benefit rate. In 
both States, the maximum weekly benefit and the earnings required 
for the maximum benefit vary according to the "class." 

All States round weekly benefits for total unemployment (Benefit 
Table 4). In 50 States benefits are paid in even dollar amounts, in Ne­
braska and North Carolina in $2 amounts. 

Alaska and Wyoming have special provisions affecting the weekly 
l)enefit amount payable to interstate claimants. In Alaska the maxi­
mum for all claimants filing from outside the State is $20. In Wyom­
ing the weekly interstate benefit is 75 percent of the weekly benefit 
amount computed under the Wyoming fomiula or the maximum 
weekly benefit amount in the State in which the claim is filed, which­
ever is less. In both States the maximum potential benefits of inter­
state claimants are reduced by the amouivt they would have received 
if the weekly claim had been filed within the State. 

320.02 ^^FlexibhP maximum toeekly benefits.—Almost half the 
States provide for annual or semiannual computation of the maximum 
weekly benefit amounts based on wages within the State. The maxi­
mum in these States is usually defined as 50 percent of the average 
weekly wage in covered employment within the State during a recent 
l-year period and the computed amount usually becomes effective in 
July. Under these provisions, the maximum weekly bnefit ainount 
automatically increases to reflect the upward movement of wages— 
except in Mississippi, where the maximum benefit is set at not more 
than $40. In Idaho, the maximum weekly beuefit may not be less than 
$40. The significant variations in the "flexible" maximum benefit pro­
visions are shown in the summary table following Benefit Table 4. 
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325 Beneflts for Partial Unemployinent 

All States excei>t Montana pi-ovide for the payment of benefits when 
underemployment reaches a certain stage. In Montana, some workers 
who would be considered partially imemployed under most State laws 
are paid benefits for total unemployment, i.e., workers who earn less 
than their weekly benefit amount and work no more than 12 hours in 
any 1 week. 

In the majority of States a worker is partially unemployed in a 
week of le^ than full-time work if he earns less than (in Puerto Rico, 
not in excess of) his weekly benefit amount from his regular employer 
or from odd-job eamings. In some States a claimant is partially un­
employed in a week of less than full-time work when he eams less than 
his weekly benefit plus an allowance, either from odd-job earning or 
from any source, as indicated in Benefit Table 5. Only in three States 
is there any limit on a "week of less than full-time work": in Ken­
tucky, it is a week when less than 24 hours of suitable work are avail­
able to the claimant; in North Carolina, a week of less than 3 cus­
tomarily scheduled full-time days; in Puerto Rico, any week in which 
the individual's wages and remuneration from self-employment 
amount to less than twice his weekly benefit amount. 

The amount of benefits for a week of partial unemployment is us­
ually the weekly benefit amount less the wages eamed in the week with 
a specified allowance (Benefit Table 5). In Indiana only earnings from 
other than base-period employers are included in the specified allow­
ance. In Puerto Rico the allowance is the full weekly benefit amount. 
In Idaho, North Carolina, and North Dakota, the allowance is one-
half the weekly benefit ainount; in the District of Columbia it is two-
fifths; in Oregon it is one-third; in South Carolina it is one-fourth; 
in New Mexico and Ohio it is one-fifth; in Kentucky it is one-fifth of 
the wages eamed in the week; in Connecticut it is one-third; in South 
Dakota it is one-half of the wages earned in the week up to one-half 
the individual's weekly benefit amount; in Alaska it is the greater of 
$10 or one-half the weekly benefit amount; in Delaware it is the greater 
of $10 or 30 percent of the weekly benefit amount; in Indiana i t is the 
greater of $3 or one-fifth the weekly benefit amount; in New Jersey it 
is the greater of $5 or one-fifth the weekly benefit amount; in Pennsyl­
vania it is the greater of $6 or 30 jwrcent of the weekly benefit amount; 
in Texas it is the greater of $5 or one-fourth of the weekly benefit 
amount; in IJtah it is the lesser of $12 or one-half of the weekly bene­
fit amount; and in Virginia it is the greater of $10 or one-third of the 
weekly benefit amount. In Vermont the allowance is $10 plus $2 for 
each dependent child up to $5 or a maximum of $20. 
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Most State lavps provide that the benefii; for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
nearest or the next higher dollar. I n a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $20 weekly 
benefit amount and eamings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
partial benefits. Any claimant whose eamings in a week are less than 
half his weekly benefit amount gets the f u l l weekly benefit; one whose 
eamings are less than his benefit amount but at least half of i t gets 
one-half of the benefit amount. 

I n New York, benefits for less than a f u l l week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment-—and eamings of not more than $75, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit 

The relationship of partial benefits and dependents' allowance is 
discussed in section 330.03. 

Illinois, Indiana, Minnesota, and Wnshington have special provi­
sions concerning benefits for claimants who are unable to work or 
unavailable for work for part of a week. I n Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a claimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Rhode Island makes special provision for totally unemployed 
claimants who have days of unemployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week; and also for those who retum to work prior to the end of a 
c/>mpensable week, provided they have been in receipt of benefits for at 
least 2 successive weeks of total unemployment, for each day of unem­
ployment in such week in which work is ordinarily performed in the 
claimant's occupation, he is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

I 
I 
i 

I 
I 
I 
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330 Dependents Allowances 

The State laws which provide dependents' allowances vary in the 
definition of comi)en9able dependent and in the allowance granted. 
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In genenil, a dependent must be "wholly or mainly suppoited by the 
claimant" or "living with or receiving regular support from him." 
In Alaska allowances may be paid only for dependents residing in 
Alaska and for those interstate claimants taking an approved training 
course; and in Massachusetts only for those domiciled within the 
United States or its Territories or possessions. In Michigan, an indi­
vidual counted as a dependent for any claimant for a benefit year is 
not entitled to any allowance for dependents i f he becomes a claimant, 
on his own account, until the expiration of the benefit year. 

330.01 Definition of dependent.—All States with dependents' 
allowances include children under a apecified age (aee Table BT-
6). In some States, children are the only dependents recognized. 
The intent is to include all children whom the claimant is 
morally obligated to support. , Hence stepchildren and adopted 
children are included in most Statea; grandchildren are also in­
cluded in Nevada; married children are excluded in Alaska and 
gainfully employed children in Nevada. In most of these States, 
allowances may be paid in behalf of older children who are un­
able to work because of physical or mental disability. 

Some State provisions include other dependents. Included with­
in the definition of dependents are nonworking spouses living in 
the same household as the claimant (Connecticut) and wives who 
are not gainfully employed and who are wholly or mainly sup­
ported by a claimant (Nevada); spouses receiving more than half 
of their support from a claimant (Illinois), but only if they are 
not currently eligible for benefits due to insufficient baae-period 
wages (Indiana), or if they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, 
brothers, and sisters who are unable to work because of age or 
disability (District of Columbia, Michigan, and Nevada). In 
Michigan, Indiana, and Ohio, allowances are paid if these de­
pendents were unemployed and were receiving more than half 
of their support from the claimant for 90 consecutive days, or for 
the duration of the relationahip if less, immediately prior to the 
beginning of the benefit year. In addition, in Ohio a spouse may 
not be claimed as a dependent if he has an average weekly income 
in excess of the lesaer of 25 percent of the claimant's average 
weekly wage or $30. 

330.02 Amount of weekly dependents' allowances.—The amount 
allowed is ordinarily a fixed sum, varying from $1 to $17 per de­
pendent (see Table BT-7). 
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In Michigan, benefits are paid to claimants according to a 
schedule by the average weekly wages and six family classes. 
Class A is a claimant with no dependents; claas B, a claimant 
with one dependent other than a child; and classes C through F 
are claimants with one to four dependents, at least one of whom 
is a dependent child, or from two to five dependents other than 
children. The allowance for each dependent is $1 to $10, according 
to the eamings and "family class" of the claimant. 

Ohio pays benefits according to the claimant's average weekly 
wage and dependency class. Class A is a claimant with no de­
pendents; classes B through E are claimants with one to four 
dependents. The allowance for each dependent ia $1 to $6, ac­
cording to the earnings and "dependency clasa" of the claimant. 

All States have a limit on the total amount of dependents' al­
lowances payable in any week—in terms of dollar amount, number 
of dependents, percentage of basic benefits or of high-quarter 
wages or of average weekly wage. Only in Connecticut and Massa­
chusetts can any claimant receive allowances for more than five 
dependents. In the District of Columbia the limit is three depend­
ents ; in Indiana, Maryland, Nevada, Ohio, and Rhode Island, four 
dependents; and in Alaska, Illinois, and Michigan, five dependents. 
In several States the limitations on maximum allowances in terms 
of a percentage of high-quarter wages or of basic weekly benefit 
amount result in reducing, for many claimants, the nominal al­
lowance per dependent or the maximum number of dependents on 
whose behalf allowances may be paid. 

In Nevada the claimant who barely qualifies for the minimum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, and Rhode Island 
can a claimant with the minimum weekly benefit draw the maxi­
mum amount of dependents' allowances provided in the law. In 
Nevada no claimant with high-quarter wages of less than 
$966.67 can get full $20 allowance for four dependents. The Dis­
trict of Columbia and Maryland have a different type of limit in 
that the maximum weekly benefit is the same with or without de­
pendents ; thus no claimant drawing the maximum weekly benefit 
can receive any dependents' allowances regardless of the number 
of his dependenta. 

Iliinois has a limit depending on high-quarter wages as well as 
number of dependents. The maximum weekly benefit for a claim­
ant with high-quarter wages of leSs than $1,142.26 is $45 regard­
less of the number of hia dependents; for a claimant with four 
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dependents and high-quarter wages of $2,262.26 or more, i t is 
$88. Indiana relates the amount of the allowance ($l-$3) to the 
claimant's high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented 
benefit. Michigan and Ohio's limit depends on average weekly 
wages aa well as number of dependents. 

In most of the States that limit dependents to children, and in 
the District of Columbia, Indiana, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim is made. In Nevada no dependents' 
allowances are payable i f both parents are receiving benefits; in 
almost all States, only one parent may draw allowances i f both 
are receiving benefits simultaneously. 

330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowances in addition to their basic benefits in all 
the States which provide these allowances. In all States except 
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the 
existence of a week of partial unemployment is measured by 
the basic rather than the augmented weekly benefit, and in all 
States except Illinois, Indiana, and Michigan, the ful l allowance 
is paid for a week of partial unemployment. In Illinois and Indi­
ana the benefit for a week of partial unemployment, including 
dependents' allowances, is determined by the amount of the 
partially unemployed individual's earnings. In Michigan the 
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend­
ents' allowances. In other States the allowance for dependents 
may be greater than the basic benefit for partial unemployment. 

330.04 Relation of dependents' aUowances and duration.—As 
indicated in Table BT-7, in some States the dependents' allow­
ances increase the maximum amounts payable in a benefit year 
for ali claimants because dependents' allowances are added to 
the basic weekly benefit so long as i t is payable. In the District 
of Columbia and Maryland the maximum potential benefits for 
the claimant at the maximum weekly benefit amount are the 
same for claimants with or without dependents because the maxi­
mum weekly benefit is the same with or without dependents. 
However, claimants receiving less than the maximum weekly 
benefit amount and dependents' allowances in the District of 
Columbia may draw dependents' allowances ao long as baaie 
benefits are payable. In Illinois and Indiana maximum potential 
benefita, as well as weekly amounts, may be increased for some 
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claimants with dependents but the additional amounts payable 
are included in the duration formula. 

The provisions concerning dependents* allowances and partial 
benefits also affect maximum potential benefits in a benefit year. 
In Illinois, Indiana, Michigan, and Ohio, where dependents' al­
lowances are considered as part of the weekly benefit amount, 
maximum potential benefits in a benefit year are the same for 
claimants partially unemployed and those totally unemployed. 
In Maryland and Nevada, the number of payments for dependents 
is limited to 26. In the other States where full allowances for de­
pendents are* paid for all weeks of partial benefits, the maximum 
potential benefits and allowances in a benefit year may be greater 
than the maximum augmented benefits for the maximum number of 
weeks of total unemployment provided in the law. 

335 Duration of Beneflts 

A few State laws allow potential benefits equal to the same multi­
ple of the weekly benefit amount (20 to 26 weeks) to all claimants 
who meet the qualif ying-wage requirement. Some of these States 
have an annual-wage formula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
and Vermont have a verage-weekly-wage formulas. The other States 
have a high-quarter formula for determining the weekly benefit 
amount; they all directly or indirectly require employment in more 
than one quarter for all—or most—claimants to qualify. 

335.01 Formadas for variable duration.—The other State laws 
provide a maximum potential duration of l>enefits in a benefit year 
equal to a multiple of the weekly benefit (20 to 36 weeks of benefits for 
total unemployment), but have another limitation on annual benefits. 
In 29 of these States a claimant's benefits are limited to a fraction or 
percent of base-period wages, i f it produces a lesser amount than the 
specified multiple of the claimant's weekly benefit amount, as follows: 

Sumbor of 
Duration fraction or peroent Statra 

% - - -— 1 
% 1 
% 3 
% 1 
47 percent 1 
36 percent 1 
% _ „ 17 
3/10 __ __ 1 
27 percent 1 
VI —- 2 

In a few States the fraction applied in a schedule is a weighted one. 
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In Montana and North I>akota there are three levels of duration 
(Benefit Table 8, footnote 11). In Idaho and Utah, a schedule of 
eamings in terms of specified ratios of base-period wages to high-
quarter wages yields specified weeks of benefits—from a minimum 
duration of 10 weeks of benefits to a maximum of 26 weeks in Idaho 
and 36 weeks in Utah. 

In several States with an average-weekly-wage formula, maximum 
potential benefits depend on a fraction of weeks worked (Benefit Table 
8). In one of these. New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. In Michigan and Wisconsin, dura­
tion—like the weekly benefit amount—is figured separately for each 
employer in inverse chronological order. 

In all States except Montana, which makes no pavments for less 
than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partia! benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. In a few 
States with dependents' allowances, the maximum potentiial benefits in 
a benefit year may be greater than the amount shown in Benefit Table 
8 (see Benefit Table 7, footnote 1). 

335.02 Minimum weeks of henefits.—In Delaware, Illinois, Ken­
tucky, and Pennsylvania, with variable duration and a high-qnarter 
benefit formula, a minimum number of weeks duration (10 to 18) is 
specified in the law. In other States the minimum potential annual 
benefits result from the minimum qualifying wages and the duration 
fraction or from a schedule. For any claimant this minimum amonnt 
nrwiy be translated into weeks of total unemployment by dividing the 
potential annual benefit by the weekly benefit. I f the weekly benefit 
amount for a claimant who barely qualifies for benefits is higher than 
the statutory minimum weekly benefit (because the qualifying wages 
are concentrated largely or wholly in the high quarter), the weeks of 
duration are correspondingly reduced. 

335.03 Maxiammi weeks of benefits.—Maximum weeks of benefits 
vary from 20 to 36 weeks, most frequently 26 weeks. Benefit Table 9, 
giving the number of States by maximum weeks of benefits and maxi­
mum weekly amounts, shows the general tendency of the State for­
mulas to be liberal in both respects i f liberal in one. 

In Massachusetts, Michigan, and Minnesota, duration may be ex­
tended for those claimants who are taking training to increase their 
employment opportunities. In Massachnsetts, any claimant certified 
as attending an indnstrial retraining course in a vocntional school of 
the State or its pohtical subdivisions is entitled to as nuich additional 
as an amount equal to 18 times his weekly benefit, provided he is 
otherwise capable of and available for work. In Michigan, the clnim-
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ant attending, at the commission's direction, a vocational retraining 
program provided or designated by the Commission is entitled to 
additional benefits of as much as 18 times his weekly benefit amount. 
In Minnesota duration is extended for individuals enrolled in or who 
have completed approved training at the rate of 3 weeks for each 
successive l-year period preceding the base period in which the indi­
vidual has 37 credit weeks, up to a maxiraum of 9 weeks extended 
benefits. 

336.04 Other limits on duration.—In most Stat^ with variable 
duration, claimants at all benefit levels are subject to the same mini­
mum and maximum weeks of duration. In Alaska, however, with an 
annual-wage formula and variable duration, both weekly benefits and 
weeks of benefits increase with increments of annual wages; claimants 
at or near the bottom of the benefit schedule are not eligible for maxi­
mum weeks of benefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages up to 26 times the current 
maximum weekly benefit amount per quarter count; in Indiana, wages 
up to $1,400. In Missouri, wage credits are limtied to 26 times the 
weekly benefit amount. This type of provision tends to reduce weeks 
of benefits for claimants at the higher benefit levels. 

335.05 Maximum potential henefits in a benefit year.—In the 52 
States, maximum potential basic benefits in a benefit year are lowest 
in Puerto Rico and highest in District of Columbia. In the States with 
dependents' allowances, maximum potential benefits for the claimant 
with maxinnim dependents' allowances are lowest in Indiana and high­
est in Comiecticut. The distribution of both amounts is shown in the 
summary table following BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Benefit Table 8. The varia­
tions are related more to the type of formula than to the amount of 
benefits. In most States, maximum potential benefits require base-
period wages of $3,000 or more—in many of these $4,000 or more. 

335.06 Fedei-al-State extended benefits.—The Federal-State ex­
tended benefit program, established by Public Law 91-373, is designed 
to pay extended benefits to workers during periods of high unemploy­
ment. The program is financed equally from Federal and State funds 
and may become operative either on a national (anytime after Decem­
ber 31, 1971) or State (anytime after October 10,1970) level. An ex­
tended benefits period becomes effective in a State in the tliird week 
following the week in which a State or a national "on" indicator is 
reached and stays effective until the third week following the first 
week in which both State and national indicators are off, but for not 
less than 13 weeka. 
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A national "on" indicator is reached in the calendar week immedi­
ately foUowing a 3-consecutive-caIendar-month period i f in each of 
the 3 months the rate of insured unemployment (seasonally adjusted) 
for all States equals or ex(»eds 4.5 percent. A national "off" indicator 
is reached in the calendar week immediately following a 3-consecutive-
calendar-month period i f in each of the 3 months the rate of insured 
unemployment (seasonally adjusted) for all States is less than 4.5 
percent, 

A State "on" indicator is reached in the last week of the 13-week 
period when the rate of insured unemployment (not seasonally ad­
justed) in the State for such period {a) equals or exceeds 120 percent 
of the average of such rates for the corresponding period in each of 
the preceding 2 calendar year, and (6) is not less than 4 percent. 
However, no extended benefit period may begin by reason of a State 
"on" indicator (unless there is also a national "on" indicator) before 
the fourteenth week after the close of a prior extended benefit period 
in that State. A State "off" indicator is reached in the last week of the 
specified 13-week period when the rate of insured unemployment (not 
seasonally adjusted) in the State for such period either {a) falls below 
120 percent of the average of such rates for the corresponding period 
in each of the preceding 2 calendar years, or {h) is less than 4 percent. 

Within certain requirements, extended benefits are payable at the 
same rate as the claimant's weekly benefit amount under the State law 
and eligibility for extended benefits is determined in accordance with 
State law. A claimant may receive extended benefits equal to the least 
of the following amoimts: one-half the total amount of regular bene­
fits, including dependents' allowances; or 13 times his weekly benefit 
amount; with an overall limitation on regular and extended benefits 
of 39 weeks. 

Al l States are .required to amend their unemployment insurance 
laws and adopt a Federal-State program of extended benefits by 
January 1, 1972. As of January 1,1971, six States (Califomia, Con­
necticut, Massachusetts, Michigan, New Jersey, and Rhode Island) 
have enacted programs in conformity with Public Law 01-373. 

335.07 State programs for extended duration.—^Nine States have 
solely State-financed programs for payment of extended benefits dur­
ing periods of high unemployment. In Puerto Rico, the payment of 
extended benefits depends on the level of unemployment in certain 
industries, occupatior^ or establishments. In the other eight States 
they are paid when unemployment within the State reaches specified 
levels. 

In three States with variable duration and a maximum of 26 weeks 
(Califomia, Idaho, and Illinois), potential benefits are extended by 
50 percent up to a maximum of 13 weeks. In Connecticut, with varia-
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ble duration of 26 weeks, potential duration is extended by 13 weeks 
for all claimants. In Pennsylvania and Washington, with variable 
duration and a maximum of 30 weeks, potential benefits are also ex­
tended by 50 percent, but total weeks of benefits may not exceed 39. 
North Carolina, with uniform duration of 26 weeks, extends potential 
duration by 8 weeks for all claimants; and Vermont, also with uni­
form duration of 26 weeks, extends potential duration by 13 weeks 
for all claimants. Puerto Rico, with uniform duration of 20 weeks, 
extends potential duration by 32 weeks for all claimants within the 
categories affected. In Califomia these benefits may be paid to 
claimants during periods of retraining. 

In Califoraia and Connecticut an individual may not receive State 
extended benefits for any week for which he is entitled to or is receiv­
ing Federal-State extended benefits. Total Federal-State and State 
extended benefits are limited in Califoraia to the lesser of 13 times 
the weekly benefit amount or one-half the maximum amount of nor­
mal benefits payable during the benefit year. In addition, California 
has additional employment qualifications for receipt of State ex­
tended benefits. 

Hawaii has a separate law known as the Additional Unemploy­
ment Compensation Benefits Law, that provides 13 additional weeks 
of benefits when a natural or manmade disaster causes damage to 
either the State as a whole or any of its counties and creates an un­
employment problem involving a substantial number of persons and 
families; or when unemployment in any county or counties in the 
State is 6 percent or more of the civilian labor force. The State ex­
tended duration provisions are summarized in the following table: 

CondUions making extension operatiee and inoperative 

StaU 

Cahfornia 

Connecticut. 

Idaho 

Illinois. 

Benefiti start 

When insured unemployment 
rate for most recent 13 
weeks is 6 percent or more. 

When insured unemployment 
rate ia 6 percent or more in 
each of 8 of the moat re­
cent 10 weeks. 

Three weeks after the rate of 
unemployment for the pre­
ceding 13-week period is 
120 percent of the average 
rate for the same periods 
in the 2 preceding years. 

15th day after insured unem­
ptoyment rate ia at or 
above 5 percent for 2 con­
secutive months. 

BeatfiUend 

When insured uiiemployment 
rate for most recent 13 
weeks falls below 6 percent. 

When insured unemployment 
rate is less than 6 percent 
in each of 8 of the most 
recent 10 weeks. 

Three weeks after the per­
centage is less than 120 
percent of the average rate 
for the same perioda in the 
2 preceding years. 

Iflth day after insured unem­
pioyment rate is below 5 
percent for 2 consecutive 
months. 
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BENEFITS 

CondUions making extension operative and inoperative—Continued 

North Carolina. 

Pennsylvania... 

Vermont. 

Washington 

BenefUa start 

When insured unemployment 
rate averages 9 pereent or 
more for any 3 weeks in a 
consecutive 4-calendar-
week period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds I j i per­
cent. 

When insured unemployment 
rate exceeds 7 percent for 4 
consecutive weeks. 

Third week after insured 
unemployment rate for 
preceding 13-week period 
is at least 120 percent of 
average rate for same 
periods in the 2 preceding 
years and the yearly aver­
age insured unemployment 
rate is 5 percent. 

Benefita end 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week foUowing Governor's 
proclamation that number 
of exhaustees does not ex­
ceed IJi percent, but no 
period of temporary ex­
tended compensation may 
last less than 60 days. 

When insured unemployment 
rate is 7 percent or less for 
each of 4 consecutive 
weeks. 

Third week after any 13-
week period during which 
insured unemployment rate 
was less than 120 percent 
of the average rate for 
corresponding 13-week 
periods in each of 2 pre­
ceding years. 

340 Seasonal Employment and Beneflts 
In most States no distinction is made, in determining an individ­

ual's benefit rights, between wages received from a covered employer 
whose operations are seasonal in character and those received in 
employment not regarded as seasonal. In these States, entitlement to 
benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. In many States the wage levels and the length of the 
operating period of seasonal pursuits are such that individuals whose 
only or primary employment has been in seasonal work arc automati­
cally excluded frora benefits because they do not meet the wage or 
employment requirements (Benefit Table 2). Also, in applying the 
availability-for-work test (see sec. 410) all States give special atten­
tion to claimants who earned all or a large part of their base-period 
wages in seasonal employment—especially those filing for benefits 
during the off-season of the industry in which the wages were eamed. 

In 16' States there are special provisions, varying in their effect on 
the benefit rights of the workers concerned, governing the payment of 
benefits based on earnings in seasonal employment. Florida provides 

* Excluding Georgia, where the seasonal proviaion is not operative. 
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a uniform calendar-year base period and a uniform benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon request, workers whose base-period earn­
ings in other employment exceeded their earnings in the cigar in­
dustry may request determination of their benefit rights under the 
base-period and benefit-year provisions in effect for all other workers 
(Benefit Table 1). In the other 15 States, there are restrictions on 
the payment of benefits to workers who earaed some or a substantial 
part of their base-period wages in employment defined as "seasonal." 
In these special provisions the term "seasonal" is defined in specific 
terms—either in the statute or in rules or regulations implementing 
the statute—and is applied to (a) the industry, employer, or occupa­
tion involved; (6) the wages earned during the operating period of 
the employer or industry; and (c) the worker himself. In most States 
the designation of seasonal industries, occupations, or employers and 
the beginning and ending dates of their seasons is made in accordance 
with a formal procedure, following action initiated by the employ­
ment security agency or upon application by the employers or work­
ers, involving hearings and presentation of supporting data. 

The processing of perishable food products and agricultural or 
horticultural products is designated as seasonal in four States.* In 
Delaware processing of seafood and chicken and allied products is 
also included. There is an additional specification in Minnesota that, 
because of seasonal conditions making it impractical to do otherwise, 
operations are carried on within a regularly recurring period of less 
than 26 weeks., 

In seven other States a seasonal pursuit, industry, or employer is 
defined in such terms as one in which ""because of climatic conditions 
or the seasonal nature of the employment i t is customary to operate 
only during a regularly recurring period or periods of less than [a 
specified number of weeks]": 25 weeks in Colorado' and Wyoming; 
4:0 weeks Jji Maine, Virginia, and Ohio; * 36 weeks in North Carolina; 
7 months in South Dakota. 

I n Arizona and South Carolina the overall maximum period'of 
seasonal operations is set by law at' 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33^-percent decline in tlie level of employment in the 

* Delaware, iowa, Minnesota, and Wisconsin. 
*36 weets for nonprofit religioHS. scientific, educational, or cultural 

organizations. 
' For Great Lakes seamen, 40 weeks commencing with the fourth Sunday of 

March; for other industries, 40 weeks in any consecutive 52 weeks. 
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industry over a specified number of weeks to qualify for a designation 
as "seasonal." In Arkansas, an industry may be designated as seasonal 
if , because of its seasonal naiiure, i t is customary to lay off 40 percent or 
more of the workers for as many as 16 weeks during a regularly 
recurring period of each year. 

In general, the restrictions on the payment of benefits to individuals 
employed during the operating periods of these seasonal industries 
fall into one of three groups. 

1. The raost frequent restriction, in effect in seven States, provides 
that wage credits eamed in seasonal employment are available for 
payment of benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the eraployer or industry 
where they were eamed; wage credits eamed in nonseasonal work, or 
in employment with a seasonal employer outside the operating period, 
are available for payment of benefits at any time in the benefit year. 
The States with this type of provision are listed below, together with 
the definitions of "seasonal worker" to whom the restrictions apply: 

Arkansas Off-season wages of (a) less than 30 times the weekly 
benefit amount, i f worker's seasonal wages were earned 
in an industry with an operating period of 6-26 weeks; 
or (&) less than 24 titnes the weekly benefit amount, i f 
seasonal wages were earned in an industry with operating 
period of 27-36 weeks. 

Goiondo Some seasonal wages in operating period of seasonal 
indnstry. 

Maine Some seasonal wages in ojierating period of seasonal 
employer. 

North Carolina 25 percent or more of base-period wages eamed in 
operating period of seasonal employer. 

Ohio Some wages eamed in operating period of seasonal 
. , employer. 

South Dakota Some wages earned in operating period of seasonal 
employer.! 

Wyoming Some wages eamed in- operating period of seasonal 
employer. 

I I f Uie initial claim Is filed within the Operating period, entitlement la computed on the 
basis of both Beasonal and nonseasonal wages; i f Jlled outside such period, computation is 
based on onl^ nonseasonal wages. 

2. Under another type of restriction, in effect in four States, 
benefit rights are based on total base-period wages but benefits are 
payable only for weeks of unemployment during that part of the bene­
fit year that falls within the operating season of the employer or 
industry in which the worker earned the seasonal wage credits. These 
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States and the defiaiitions of **seasonal worker" to whom the restrictions 
apply are: 

Arizona Individual who is ordinarily engaged in seasonal induatry 
and, during the off-season, is not ordinarily engaged in 
other work. (By regrulation, an individual in seasonal 
employment who has had less than $600 in nonseasonal 
insured wages.) 

Delaware More than 75 pereent of base-period wages earned in op­
erating period of seasonal employer.̂  

South Carolina Individual ordinarily engaged in seasonal industry. (By 
rule of the commission, an individual who earned in 
eaeh of 2 periods (first and second 4 of the last 9 com­
pleted calendar quarters preceding the benefit year) 
more than 50 peroent of total wages in operating 
period of seasonal industry and lesa than 33% per­
cent in off-season employment outside the seasonal in­
dustry; or an individual who eamed all his wages in 
each of the 2 periods in the operating period of a sea­
sonal industry.) 

Virginia 70 percent or more of base-period wages earned with 1 
seasonal employer during the operating period. 

a. Such seasonal workers need base-period wagea of oaly $300 to qualify for benefits. See 
Benefit Table 2. 

3. A third type of restriction is provided in three States, applicable 
to claimants who eamed a large proportion of their base-period wages 
in the operating period of a seasonal industry. Under these provisions 
no benefits may be paid to the seasonal workers. 

Iowa Individual who was employed solely within the canning 
season or who had wages of less than $200 in other 
employment. 

West Virginia Individual with less than 100 days of employment in sea­
sonal industry and less than $100 in other covered 
einployment. 

Wisconsin Individual with less than 18 weeks of employment with 
seasonal employer and solely within the operating season, 
and wages of less than $200 in other covered employ­
ment earned in the 52 weeka preceding his seasonal 
employment. 

Minnesota has a different type of restriction: seasonal wage credits 
are reduced in the proportion that the customary length of the oper­
ating period in which they were earned bears to the calendar year. 
There is no limitation on the period during which benefits based on 
such reduced wage credits may be paid. 

345 Interstate Beneflt Arrangements 

To encourage a claimant to move from a Stat* where no suitable 
work is available to one where there is a demand for the type of 
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service he is able to render, States have entered into various agree­
ments to protect the benefit rights of claimants who have made such 
moves. Four interstate agreements specifically provide for the payment 
of benefits to claimants. These are the Interstate Benefit Payment 
Plan, the Basic Plan for "Wage Combining, the Extended Plan for 
Wage Combining, and the Consolidated Wage Combining Plan. 

345.01 Interstate Benefit Payment Plan.—This plan permits an 
individual to collect unemployment insurance benefits from the State 
in which he has qualifying wages although he is not physically present 
in that State. The State in which the individual is located takes his 
claims, acting as agent for the State that is liable for the benefits 
claimed. Determinations on eligibility, disqualifications, and the 
amount and duration of benefits are made by the liable States. Al l 
States have subscribed to this plan. 

345.02 Basic Plan for Wage Combining.—This plan covers the 
claimant who has eamed wages in two or more States but is not eligible 
for benefits in any one State, separately considered, because of insuf­
ficient wage credits. I t permits him to become eligible by combining 
the wages he eamed in all States under the law of the State in which he 
files his claim, even though he may not have eamed any wages in that 
State. Wages eamed by the claimant in the other States are available 
for wage-combining purposes only to the extent that they were eamed 
during a period included in the base period of the State in which the 
claim is filed. The latter State makes the payment and is reimbursed 
on a pro rata basis by the wage-transferring States. All States with 
the exception of Alaska, Mississippi, and Puerto Eico have subscribed 
to this plan. 

345.03 Extended Plan for Wage Combining.—All States with the. 
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto 
Rico, and Virginia have subscribed to this plan. I t relates to unem­
ployed workers who have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits eamed in more than one 
State, under the law of the paying State, in order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claimant for benefits under the Extended Plan is 
assigned to a State which the claimant chooses and in which he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law 
goveming the claim is that of the paying State. The method of reim­
bursement differs from the basic plan in that the transferring States 
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are charged only for the difference between the benefit amount for 
which the paying State is otherwise responsible and the increased 
monetary entitlement by re^on of combining. 

345.04 Consolidated Wage Combining Plan.—The consolidated 
Wage Combining Plan became effective October 1, 1969. As of Jan­
uary 1,1970 over one-half of the States are participants in the plan. I t 
has features of both the Basic Plan for Combining Wages and the 
Extended Plan for Combining Wages. The rao&t important difference 
is that the base period of the paying State will be used and all wages 
will be transferred i f they are in the paying State's base period. A sec­
ond difference is that a claimant who is not monetarily qualified in 
the State where he is filing, even after combining, may choose another 
paying State, provided he has wages in its base period, in an attempt 
to establish eligibility. Finally, the consolidated plan will prevail i f 
each State in which there are covered wages are participants in the 
plan even i f such States are also adherents to the other combined wage 
plans. Reimbursement to the paying States under this plan is on a 
pro rata basis. 

I 
I 

I 
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ttT~.^—Ikii* period and b*n«(lt yvar 

State 

(0 

Base period Beneflt year 

State 

(0 

UnUonn 
calendar 
year (1 
State) 

(2) 

Individual 

other 
(12 

States) 

CS) 

Unifonn 
beginning 
(1 State) 

(6) 

Individual beginning 

State 

(0 

UnUonn 
calendar 
year (1 
State) 

(2) 

First* 
of laat 5 
qnarters 

(35 
States) 

(3) 

Last l 
quarters 
(4 States) 

(4) 

other 
(12 

States) 

CS) 

Unifonn 
beginning 
(1 State) 

(6) 

Weekof 
ralid 

claim (46 
States) 

(7) 

other (G States) 

(8) 

Alabama X 
X 
X ' 
X 

X 
X 
X 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

X 
X 
X ' 
X 

X 
X 
X 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

X 
X 
X ' 
X 

X 
X 
X 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

Arkansas 

X 
X 
X ' 
X 

X 
X 
X 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

X 
X 
X ' 
X 

xa X * 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

X " 

X 
X 

X 
X 
X 

xa X * 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

X " 

X 
X 

X 
X 
X 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 
Delawuo 

X " 

X 
X 

X 
X 
X 

X 

Calendar quarter 
valid cl^m filed. 

Calendar quarter 
valid claim flled.' 

( I ' ) . 

District of 
Columbia 

X " 

X 
X 

X 
X 
X 

X i 
X I Florida. , . , 

X " 

X 
X 

X 
X 
X 

X i 
X I 

X " 

X 
X 

X 
X 
X X ' 

X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

Hawaii ' 

X " 

X 
X 

X 
X 
X 

X 
X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' 
X 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' 
X ' 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

xx
xx

xx
x:

 X ' 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

lowa 

xx
xx

xx
x:

 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

xx
xx

xx
x:

 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

xx
xx

xx
x:

 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

xx
xx

xx
x:

 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

xx
xx

xx
x:

 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

xx
xx

xx
x:

 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

MBSSachU56tt3 * 

xx
xx

xx
x:

 

x»« 
X " 

x» 

X ' 
X 
X 
X 
X 
X 
X x> 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

x»« 
X " 

x» 
x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

x»« 
X " 

x» 
x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X 

x»« 
X " 

x» 
x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X 

x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X 

x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X 

X 

x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' 
X 

x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

New Uampstiire^.. X 
X ' 

Apr-1 

x>* 
X 
X 
X 
X 
X 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

New Uampstiire^.. X 
X • X ' 

X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' * 
X • X ' 

X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' * 
X * 

x« 

X ' 
X 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X * 

x« x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

Nortti Dakota X 

X * 

x« x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
x< 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X » 
X 
X 

x< 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X » 
X 
X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X » 
X 
X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X » 
X 
X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X » 
X 
X 

X ' 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X ' 
X 

X ' 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X ' 
X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X ' 
X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X ' 
X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X 
X ' 
X 

X 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X 
X I w 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

Virginia ix 
x> 
x 

X I w 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

ix 
x> 
x 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

ix 
x> 
x 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

ix 
x> 
x X ' " 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' V 
X ' " 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 

X ' V 

x» 
X 
X ' x 
X x» 
X 
X 
X 
X 
X 
X 

x» 
X 
X 
X 
X 
X»w 
X» 

Sunday preceding 
fllfng of ctaim. 

Monday after valid 
claim filed.* 
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(Footnotea for BT-1) 

< Last 4 completed calendar quarters following previous base period when new 
benefit year overlaps preceding benefit year (Arizona); last 4 quarters preoedinc 
benefit year if 1 quarter has been uMd in a previous determination (Nevada and 
Tennessee); Idaho and Washington extend the benefit year by 1 week if there 
would otherwiae be overlapping of the same quarter in 2 consecutive base periods. 

* 4 quarters ending 4 to 7 calendar months before beneftt year. 
'Benefit year begins only under following conditions: if claimant is not dis­

qualified with respect to most recent employer from whom he earned wages in 
excess of $25 in one week; however, individuals disqualified under labor dispute 
provisions are excepted and may establish a benefit year while disqualified (Michi­
gan) ; if claimant is not disqualified and has at least 1 effective day (New York); 
is able to work and available for work (New York, Pennsylvania, and Utah); 
is unemployed (California, Connecticut, Florida, Georgia, Kentucky, Michigan, 
New Jersey, North Carolina, Ohio, Pennsylvania, and Wisconsin); has noi 
misrepresented a material fact with respect to able-and-available requirements 
or reason for his unemployment (Wyoming), 

* \\ ŝ e data for determining benefit rights are obtained on a request basis after 
worker files claim. 

' Benefit year may be canceled in cases of intentional false statement, mis­
representation, or concealment of material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's benefit rights in current benefit 
year are canceled (Colorado). 

• Period beginning with week of valid claim, continuing for that quarter, the 
next 3 quarters and the remainder of any incomplete calendar week. 

" n2 weeks preceding benefit year (MaMachusetts, Michigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New 
Jersey and Rhode Island); preceding filing of valid origin^ claim (New York). 

" First 4 of last 6 completed calendar quarters preceding benefit year. 
Base period may be extended, up to 4 quarters, if claimant was incapable of 

work during the greater part of a calendar quarter (Alaska and Oregon); for any 
week in which claimant has no earnings because of sickness or disability (Vermont). 
Colorado, New Mexico, Utah, and Wyoming "freeze" a claimant's benefit rights 
for any continuous period up to 36 months during which he received workmen's 
compensation, provided he files his claim within the 4th week after termination 
of illness or injury. In Masaachusetts base period may be lengthened up io r>2 
weeka if claimant received compensation for temporary total disability under a 
workmen's compensation law for more than 7 weeks in hia base period. In 
Wisconsin, base period and benefit year ace lengthened by the number of weeka 
in excess of 7 in the basb period and 17 in the benefit year, respectively, for which 
the claimant received dismissal or termination pay, or temporary total disability 
payments under workmen's compensation law. Wisconsin also provides for 
lengthening the base period by the number of woeks in cxoas-s of 7 and the benefit 
year by the exact numl>er ot weeks during which a back pay award has V>ecn made. 
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4 
4 
4 
4 
4 
4 
4 
i 
I 
I 
I 

Indiana. 
Iowa 

Kansas 
Kentucky. 

Louisiana 
Maine 
Maryland 
Massachusetts. 
Michigan 
Minnesota 
Mississippi 
Missoun 
Montana 
Nebraska 

Nevada 
New Hampshire, 

New Jersey 
New Mexico 
New York 
North Carolina. 

North Dakota-
Ohio 
Oklahoma 
Oregon 
Pennsylvania.-

Puerto Rico 
Rhode Island— 
South Carolina.. 
South Dakota... 
Tennessee. 
Texas 
Utah 
Vermont 
Virginia 
Washington 
WestVirgima.... 
Wisconsin 
Wyoming 

14-weeks 
18 weeks'. 

17 weeks' 

17 weeks '* . . . 

20 weeka ' 

20 weeks' 

20 weeks ^ 

20 weeks ' 

19 weeks' 
20 weeks' 

18 weeks'' 
20 weeks' 

Flat. 
Flat. 

30 X wha ---
m x high-quarter wages. 

SOxwba 
Flat _ -
1 i-ixhigh-quarter wages". 
Flat 
(') - —. 
(') -
36 xwba -
(0 
1V6 X high-quartpr wages 
Flat 

33 X wba ^ 
Flat 

I H X high-quarter wage 

(') 
Fiat 

401 wba -
O 
IVfi X high-quarter wagts 

(') --
33-1—36 xwba 
2H—30 x w b a ' 
(0 m 
1^41 high-quarter wages 
i j i X high-quarter wages. 
36xwba> -
IJSx high-quarter Wipes' 
O - - - - -o 
40xwba_- ---
Flat M _ 
Flat 

(') 

('). 
3 quarters. 
(')-
2 quarters. 
$226 in quarters other 

than high quarter. 
$300 in last 2 quarters. 
$100 in a quarter other 

than high quarter. 
2 quarters -
3 X wba in iast 2 

quarters. 

2 quarters. 

(') 
2 quarters. 
(') 0) 
$200 in a quarter other 

than high quarter. 

$100 in each of 2 
quarters. 

0) 
(')---
Moof wages ill a quarter 

other than high 
quarter,* 

2 quarters 
(0. 
{')-

w. i i of wagos in quarter 
other than high 
quarter. 

2 q u w t m w 
W-('•) 
(0,..-w 
{') (') (') 
2 quarters. 

500.00 
300.00 

450.00 
343. 75 

3CO.00 
600.00 
360.00 
tlOO.OO 
m 14 
540.00 
360.00 
255.00 
420.00 
600.00 

528.00 
600.00 

2SS. 00 
360.75 
600.00 
.550.00 

600.00 
400.00 
500.00 
700.00 
360.00 

150.00 
400.00 
300.00 
600.00 
504.00 
500.00 
700.00 
600.00 
720.00 

«1,100.00 
7110.00 
288.00 
800.00 

200.00 

250.00 

J92.0I 

" 160.00 

280.00 
200.00 

288.60 

125.00 

120.00 

"50.00 

180.00 
250.00 
338.01 
125.00 

200.00 

' Wages in at least 2 quarters automatic requirement foe all claimants. Addi­
tional requirement for claimants at maximum wba—lyi X hqw (Montana); 
1.4 X hqw (Tenne3i5ee). Alabama claimants not qualifying for minimum wba 
will be eligible it paid $200 in high quarter for insvircd work ou other thau part-time 
basis. 

(Footnotes continued on next page) 
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BENffnrs 
(Footnotes for BT-2 continued) 

* I f claimant failed to meet qualifying requirement for weekly benefit amount 
computed on his high-quarter wages but does meet the qualifying requirement 
for next tower bracket, he is eligible for lower weekly benefit; District of Columbia 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack­
ets; Puerto Rico has an unlimited stepdown provision., 

> Requirement, expressed as 20 times an average weekly wage of at least $20 
in base period, is equivalent to 20 weeks of employment with wages averaging at 
least $20. 

• The multiple (IH) is not applied to the individual's high-quarter wages in 
Maryland, but the qualifying amount, shown in a schedule, is computed at the 
upper limit of each wage bracket (assuming a normal interval at the maximum 
benefit amount); and in Montana, at the lower limit of each wage bracket. In 
North Carolina the qualifying amount is a multiple (Jio) of the lower limit of each 
wage bracket appearing in the benefit schedule. 

* I f base-period wages are less than $600, claimant must have eamed wages in 
18 weeks 

' Weeks of employment with wages of at least $25.01 (Michigan), $15 
(Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and $30 (Min­
nesota and Vermont); with average wage of at least $30 (New York, $20 (Ore­
gon and $16 (Wiseonsin); with at least 20 hours of work (Wyoming). In Hawaii, 
no weekly amount specified. 

« I f claimant does not meet regular qualifying requirement, he can qualify in 
New York it he has 15 weeks of employment in the 52-week period and a total of 
40 weeks of employment in the 104-week period preceding the beneftt year; and 
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a 
total of 55 weeks in the 52-week period plus any base period which ended not 
more than 10 weeks before the start of the 52-week period. 

* Altemative fiat-amount requirement of $1,350 in base period (New Jersey); 
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island); 
% of the maximum amount of wages as defined in the PICA (Texas). 

10 Agricultural workers may qualify on the basis of eamings in a aingle calendar 
quarter. 

" High-quarter wages must not be less than 16 times minimum weekly benefit 
amount which is computed annually. 

" Noncovered employment may be ased to qualify, but not to increase benefits, 
provideii individual had 10 or more but less than 18 weeks of covered employment 
and earned $1,000 or more in wages for noncovered work in Wisconsin. 

" Prior to July 4, 1971, requirement is 15 percent of averf^ annual wage for 
1969. After that date claimant must have total w^es of 15 percent of average 
annual wage rounded to next lower multiple of $50,' and either (1) 16 weeks of 
employment with wi^es of 15 percent of average wage or (2) 600 hours of 
employment. 

Sumnwy tf lW* for BT-3.—Mnimum baMtl-p*ried wagM raqulrad for minimum iMmflH 

Qualifying omouTit dumber of 
SteOet 

$150, lesa than $250. 2 
$250, less than $300. 4 
$300, less than $350 4 
$350, less than $400. 7 
$400, less than $500 10 
$500, less than $600 8 
$600, less than $700 7 
$700, iess than $S(K) 6 
$800, less than $900 2 
$900 2 

BT-4 
R«v. Jonucny 1971 



BT-3.—^Wol|}n0-p*ripd la^vlnnMnls 

State 

(1) 

Initial waiting 
period 

In new beneflt 
year 

State 

(1) 

Initial waiting 
period 

In new beneftt 
year 

State 

(1) 

or total 
unem­
ploy­

ment • 

(2) 

Weeks 
ot 

partial 
unem­
ploy­
ment' 

(3) 

Not to 
inter­

rupt COII-
aecutive 
weeks of 
benefits 

(4) 

Hay be 
served in 

last 
week o( 
old year 

(6) 

State 

(1) 

Weeks 
or total 
unem­
ploy­

ment ' 

{2) 

Weeks 
of 

parUal 
unem­
ploy­
ment' 

(3) 

Not to 
inter­

rupt con­
secutive 
weds of 
beneOts 

(4) 

Maybe 
served 
in last 

week of 
old year 

<5) 

Alt. 1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 
X 

Mont. 1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
X 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 
X 

Nebr 
1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
X X 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 
X X Nev, 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
X X 

Ark 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 
X X 

N . H 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X X 
Calir 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 

X N J 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X X 

Coto -

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 

X 
N . Hex. 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
Conn 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

X 
X 

N . Y 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 

Del 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

N.C . - -

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

D.C 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 

n 
0 
I 

' 1 
1 
1 
1 

N . Dak 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 

n 
1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
Fla. 

1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
1 
1 

I 
»1 

1 
1 
1 

112 
»1 

1 
«1 
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0 
I 
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1 
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1 
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1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 
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1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
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1 
1 
I 
1 
1 
1 
0 
0 
1 
1 

1 
»1 

1 
1 
1 

>1 
1 
1 

»1 
»1 

0 
1 

>I 
1 
1 
1 

22 
1 
1 
1 
I 
1 
0 
0 
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I 
»1 

1 
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»1 
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1 

»i 
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I 
1 
1 n 
1 

W 
1 
0 

»2 
»1 

1 
1*2-4 

I 
1 
1 

1 
1 

ei 
1 
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1 
1 
1 n 
1 
1 

I 
I 

C) 
1 
1 

X 
X Hawaii... . 

1 
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I 
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1 
1 
0 
0 
1 
1 
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»1 

1 
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1 

>1 
1 
1 

»1 
»1 
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1 

>I 
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1 
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»1 
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1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
1 
1 

»i 
1 
1 

I 
1 
1 n 
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W 
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0 
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»1 
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1 
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X 
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X p.a 

1 
1 
0 
1 

»1 
1 

H I 
1 
1 
1 

1 
1 

1 
n 

1 
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1 

W 
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X 
X Ind. 
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1 

' See sec. 300 for definition of total and partial unemployment. 
* A woek of partial unemployment meets waiting-period requirements if fol­

lowed by a week of total unemployment. 
3 Waiting week becomes compensable after 12 consecutive weeks of compensable 

uncmplnjrment immediately following the waiting period (Hawaii); aftor 5 such 
weeks (Iowa); after 4 such weeks (Maine); after 3 such weeks (New Jersey); 
after 6 consecutive weeks of unemployment (Louisiana); claimant laid off more 
than 3 calendar weeka but reemployed in 13 weeks entitled in benefit year to 1 
additional payment at full wba for last week of unemployment in which he is 
eligible for benefits (at full or one-half wba) or waiting week credit immediately 
preceding first acceptance of full-time employment (Michigan); aftor receipt of 
benefita equaling 4 times the weekly benefit amount (Texas); if claimant becomes 
employed with other than a base-period employer for at least 4 of firat 10 weeka of 
benefit year and earns wages of 4 times his wba (Wisconsin). 

* No payment of partial benefits as such; see Benefit Tablo 5. 
' Waiting period is 4 effeotive days, cither wholly within fche week of an original 

valid claim or partly within sucli week and partly within the benefit year initiated 
by such claim. 

• Waiting period may be suspended if unemployment results directly from a 
disaster for which the Governor has declared a stato of omorgency. 

' Waiting-period requirement ta in terms of total unemployment only; no waiting 
period required for benefits for partial unemployment. 

* Provided claimant was fully employed for lesa than 4 days and earned less 
than his wba. 

Rev. Augutt 1970 



BENFITS 
Summary table for BT-3 

NuTitber 
Provisiona of Statea 

No waiting period 4 
1 week of total or partial unemployment which may become compensable - 7 
1 week of total or partial unemployment within benefit year 37 
1 week of total or 2 or more of partial unemployment within benefit year— 3 
1 week of total unemployment within benefit year 2 
1 week of total or 2 of partial wliich may become compensable 1 

tT-6 

Rav. August 1970 



BENEFITS 

BT—4.—Weekly benefifs for total unomployment 

State 

(1) 

Ala- . . . , 
Ariz 
Ark 
CaUf... 
Colo 
Conn.., 
Del 
D.O. . . . 
Qa 
Hawaii. 
Idaho 
I l l 
Ind 
l owa . . . 
Kans... 
Ky 
La 
Maine.. 
Md 
Miss.... 
Mo 
Mont-,-
Nebr... 
Nev 
N . Mei. 
N . Dak 
Okla.,-
Pa 

P.R.'... 
8.0 
8. Dak. 
Tenn... 
Tex 
Utah. . . 
Va. 
Wash... 
Wyo.« 

Alaska *-

N . H 
N.C 
Oreg 
W. Va-. 

Minimum wage credits required 

Method of Rounding Minimum Maximum Por minimum For maximum 
Computing' t o ­ weekly weekly Computing' 

beneflt» beneflt' 
High Base High Base 

Quarter period quarter period 

(2) es) (i) (5) (0) (7) (8) (9) 

High-quarter formula " 

1/26' Nearest %.. $12.00 $50.00 I$312.00 $468.00 $1,287.01 $1,930. &1 
1125 Nearest $.. moo 50.00 250.00 375.00 1,237.60 1,856.26 
1/26 H^her 15.00 50.00 112.50 450.00 1,274.01 1,500.00 
1/24-1/27 Higher $... 25.00 65.00 180.00 720.00 1,748.00 1,748.00 
1/22 ' Higher 14.00 77.00 105.00 420.00 •1,976.13 "7,904.52 
1/26+d.a-... Higher 16.00-20.00 82.00-123.00 112.60 450.00 2,106.01 2,460.00 
1/25 Higher 10.00 65.00 90.00 360.00 1,600.13 2,340.00 
1/23+d.a.... Higher 8.00-9.00 173.00 130.00 27a 00 1,656.01 2,48101 
1/25 Higher 12.00 50.00 175.00 432.00 1,225.00 1,800.00 
1/25 Higher 6.00 8&00 37.60 160.00 2,125.01 2,580.00 
1/26 Higher 17.00 69.00 416.01 52a 01 1,508.01 1,885.01 
1/20-1/251,,- Nearest $-. UO.OO 146.00-^.00 200.00 800.00 n , 109.26 11,334.26 
1/25+d.a 1... Higher a 10.00 ! 40.00-62.00 150.00 soo. 00 * 975.01 » 976.01 
1/22 Neaiest $. - 9.00 61.00 200.00 300.00 1,331.00 1,431.00 
1/25 Higher $... " 15.00 60.00 350.01 450.00 1,476.01 1, 800.00 
1/25 Nearest $.- 12.00 66.00 250.00 343.76 1,387.51 1,907.82 
1/20-1/25 Higher 10.00 65.00 75.00 300 00 1,360.01 1,660.00 
1/22 Nearest 10.00 67.00 150.00 600.00 1,243.00 1,243.00 
1/24+d.a..., Higher 10.00-13.00 65.00 192.01 360.00 1,636.01 2,340.00 
1/26 Higher S... 1010.00 40.00 160.00 360.00 1,014.01 1,440.00 
1/25 Higher 3.00 67,00 63.76 255.00 1,400.01 1,460.01 
1/23-1/28 Nearest $.. 13.00 42.00 280.00 420.00 1,150.00 1,726.00 
1/19-1/23 Nearest $2. 12.00 48.00 200.00 600.00 1,100.01 1,300. OO 
l/25+d.a„_. Higher 2 16.00-24.00 2 47.00-67.00 132.00 628.00 1,150.01 1,561.00 
1/26 Higher $... 1012,00 58.00 288.60 360.75 1,482.01 1.852.51 
1/26 Higher $... 16.00 64.00 150.00 600.00 1,378.01 2,160.00 
1/26 Higher $..- 16.00 49.00 125.01 500.00 1,248.01 1,872.01 
1/23-1/25 or Nearest $., 11.00 60.00 120.00 360.00 1,48&00 2,160. OO 

50% of 
1,48&00 2,160. OO 

full-time 
weekly 
wage, if 
icrester. 

1/15-1/26 Nearest 7.00 46.00 60.00 150.00 1,170.0! 1,380.00 
1/2B * Higher $,.. 10.00 53.00 180.00 300.00 1,362.01 2,028.01 
1/22-1/24 Nearost 12.00 47.00 260.00 GOO. 00 1,125.00 1,687.50 
1/26 n^her S... U.OO 50.00 338.01 604.00 1,274.01 1,800.00 
1/25 Higher 15.00 45.00 125.00 500.00 1,100.26 1, GSO. 02 
1/28 Higher 10.00 66.00 175.00 700.00 1,430.00 1,550.00 
1/25 Higher 18.00 69.00 180.00 720.00 1,508.01 2,360.00 
1/26 Nearest $. - 17.00 72.00 275.00 1.100.00 1,787.60 l,re7.50 
1/26 Higher 10.00 56.00 200.00 800.00 1,375.01 •1,375.01 

Annaal-wago formula 

2.3-1.1 
+d.a. 

1.7-1-0. 
2.0-1.1 
1.26 
1.0-0.9 

Nearest )$18.00-23.00 *$60.'00-85.00 S750.D0 

Nearest 
Noarost $2-
Nearcst S.. 
Nearest $.. 

13.00 
12.00 
20.00 
13.00 

60.00 
64.00 
55.00 
5a 00 

600.00 
550.00 
700.00 
700.00 

$S, 600.00 

6.000.00 
6,400.00 
4,360.00 
7,100.00 

Avon^e-weekly-wago formula 

Fla 50 
Mass 60+d.a 
Mlch.- . - 63-65 

+d.8.1 
Mlnn—. 50 
N.J 66K 
N . Y 67-60 
O h i o , - . 50+d.a.i 
R . l B8+d.a 
Vt 50 
Wis 83-50 

Higher S... $iaoo 547.00 
Higher $ . „ 12.00-18.00 69.00-104.00 
Nearest ' 1& 00-18.00 53.00-87.00 

Nearest $._ 16.00 67.00 
Higher J . . . 10.00 72.00 
Nearest $.. 20.00 75.00 
Higher $ . „ 10. oo-ia 00 47.00-66.00 
Higher 12.00-17.00 71.00-91.00 
Ncfwest 16.00 61.00 
H^her $.., n.oo 72.00 

» $400.00 
900.00 

"350.14 

'640.00 
"2S5.00 
» 600.00 
MOO. 00 
• 400.00 
< 600.00 
< 288.00 

*$im20 
900.00 

"1,323.70 

S2.034.00 
"1,810.67 
"2,980.00 
"1,840.20 
"2.546.60 
"2.420.00 
'2.556.18 

(Footnotes on next page) 
BT-7 
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BENEFITS 

(Footnotes for BT-4) 

* When State uses a weighted high-quarter formula, annual-wage formula 
or average-weekly-wage formula, approximate fractions or percentages are 
taken at midpoint of lowest and highest normal wage brackets. When addi­
tional payments are provided for claimants with dependents, the fractions and 
percentages shown apply to the basic benefit amounts. In Illinois where amounts 
above maximum basic benefit are limited to claimants who have dependents 
and also have earnings in excess of amount apphcable to the maximum basic 
benefit, the high-quarter fractions for such amounta are 1/25-1/26. I n Indiana, 
benefit amounts of $41-$52 are available only to claimants with 1-4 dependents 
and high-quarter and base-period wages in excess of those required for the max­
imum basic weekly benefit amount. In Michigan and Ohio, benefit amounts above 
the maximum are generally available only to claimants in family or dependency 
classes whose average weekly wages are higher than that required for the max­
imum basic benefit amount. I n Alabama claimants not qualifying for minimum 
weekly benefit amount will nevertheless be eligible if they were paid S200 for 
insured'work on other than a part-time basis in their high quarter and have $468 
in base-period wages. 

' When 2 amounts are given, higher figure includes dependents' allowances. 
Augmented amount for minimum weekly benefit includes allowance for 1 de­
pendent child; in Michigan for 1 dependent child or 2 dependents other than 
a child; in Nevada the amount shown is payable only if high-quarter wage is 
at least $383.34. Dependents' allowances limited in Alaska to intrastate claimants 
and to those interstate claimants taking an approved training course; and in 
Illinois and Indiana to claimants with high-quarter wages in excess of tliose 
required for maximum basic weekly benefit amount. Augmented amount for 
maximum weekly benefit includes allowancea for maximum number of depend­
ents; in the Distriet of Columbia and Maryland, same maximum with or without 
dependents. In Illinois and Indiana, wage credits shown apply to claimants 
with no dependents; with maximum dependents, Illinois requires high-quarter 
wages of $2,262.26 and base-period wages of $2,487.26 and Indiana requires 
$1,275.01 in both the high quarter and the base period. 

* Weekly benefit amount expressed in law as percent of average weekly wage 
in high quarter: in Colorado 60 percent of Ms of high-quarter wage; 50 percent 
in South Carolina (average weekly wage defined as Ma of high-quarter wage). 
Colorado provides an alternate method of computation for claimants who would 
otherwise qualify for a weekly benefit amount equal to 50 percent or more of tho 
statewide average weekly wage if this yields a greater araount—50 percent of 
% j of base-period wage with a maximum of 60 percent of statewide average 
weekly wage in selected industri&<. 

' Separate benefit schedule for agricultural workers with payments, based 
on annual earnings, ranging bcUveoji $7 and $26. 

* Maximtim weeklv benefit for interstate claimant i.s l imited: in Alaska, to 
$20; and, in Wyoming, to 7.') percent of amount computed under Wyoming 
law or the maximum weekly lienefit in the State in which claim i-s filed, whichever 
is lower. 

^ In Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket (applicable to all claimants) and of maximum wage bracket ap­
plicable to claimants with no depondonts (with depondents, $],425.48-$2,189.18, 
depending on family class). In Florida, New York, Ohio, Rhode Island, and 
Vermont, 20 times lower hmits of minimum and maximum average-weekly-wagc 
brackets; in New Jersey, 17 times; and in Wisconsin, 18 times. In Minnesota, 
18 times lower limit of maximum a verage-weekly-wage bracket. 

" Amount ahown for high-quarter wages is K base-period wagas needed to qualify 
for maximura benefit; determination of maximum benefit based on 50% of of 
claimant's base-period wagas with no sjxjciried amount of high-c(uartcr wage 
required (Colorado). Ba-sc-period roquirument includes, in addition lo wages 
shown, 7 additional weeks of work with 20 hours in each week (Wyoming). 

Minimum computed annually at percent of State average weekly wage— 
Mississippi, 15 percent; New Mexico, 10 pcrceut. In Kansaa minimum wba com­
puted annually at 25 percent of maximum wba. 

" For individuals wit,h au average weekly wage of $66 or less, Ijiinelit formula 
in Ma.s.sachii.scLLs i,s b;i.sod on a weiglited schednli; of approximately 1/21-1/26 nf 
high-quarter wages. .\n average' weekly wage formula is used for all other 
claimants. 
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BENEFITS 

Summary tables fer BT-4 

Summory «f minimum weehly benefit ameunti for total unemployment 

Number of Stales' with 
apecified minimum 

Minimum weekly 
benefits 

Without With one 

$3. 
$5, 
$7, 

$9_-
$10. 
$11. 
$12-
$13-

depemients dependent' 
1 0 $14 
1 0 $15 
1 0 $16 
1 0 $17 
1 1 $18 

14 0 $20 
2 0 $23 

10 0 $24 
2 1 $̂ 5̂ 

Number of Stales^ with 
apecified minimum 

benefits 
Without 

dependents 

2 
7 
3 
2 
2 
2 
0 
0 
1 

Wtth one 
dependent' 

> No augmented benefit is shown for Illinois and Indiana, since only claimants 
with wagea above those necessary for maximum basic weekly benefit arc eligible 
for augmented benefits. 

I See footnote 2, tabie BT-4. 

Summary of "flexible maximum provisions" 

Method of computing "flexible" maiimum weelcly benefit 
amount, by States 

Computed annually as percent of average weekly wage: 
Jn coveted employraent in preceding calendar year 

Arkansas 
Idaho -
Iowa 
Kentucky _ 
Maine , 
Massachusetts _ _, 
Mississippi 
New Jeraey 
North Carolina 
North Dakota__ 
Puerto Rico _ 
Bhode Island _ _ 
8oath CMolina 
Utah _ 
Vermont _ 
Washington _ 
Wost Vfreinia _ 
Wyoming 

In covered emptoyment in IS memths ending June 30 
Connecticut _ 
District of Columbia _ 
HawaU -
Kansas _ _ _ 
New Meiico.,-- __ _ __ 

Computed semiannually as percent of average weekiy wago: 
In covered employment in It montha ending 6 months before 

effective dale 
Wisconsin __ 

fn selected induatriea tn Stale at publitlied by U.S. Bureau of 
iMbor Statistics, wdglUed by voluine of covered employment in 
each industry on baaia of moat recent availcMe figurea 

Colorado 

Percent of 
Stale aver­
age weekly 

wage 

50 
I 52Vi 

50 
MC.7 

52 
52.5 
150 

60 
50 
50 
60 
GO 
50 
50 
50 
SO 
45 
50 

>60 
50 
ma 
50 
50 

52M 

Efleetive date of new 
amounts 

60 

July 1. 
First Sunday in July. 
First Sunday in July. 
July 1. 
June 1. 
First Sunday in October. 
July 1. 
Jan. 1. 
Ai^ust I . 
First Sunday in July. 
July 1. 
July 1. 
July I. 
First Sunilay In July. 
First Sunday In July. 
First Sunday tn July. 
July 1. 
July 1, 

First Sunday in October. 
Jan. 1. 
Jan. 1. 
Jan. 1. 
First Sunday in January. 

Jan. 1 and July 1. 

Jan. 1 and July 1. 

1 But not less lhan $40 (Idaho); not more than $40 (Mississippi). 
2 Expressed in law as 55 percent of 85 percent. 
' Based on average weekly wage of production and related workers. May not bo 

increased by more than $6 in any year. 
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BENEFITS 

Summary table BT-4 (eontinued) 

Summory of maximum weekly benefit amounts for totol unemployment 

Number of Staiea wttA 
apedfied maximum 

With 
Maximum weeldy Without maximum 

benefit dependenta dependenis 
$40 2 0 
$42 1 0 
$45 2 0 
$46 1 0 
$47 4 0 
$48 1 0 
$49 1 0 
$50 5 0 
$52 0 1 
$53 2 0 
$54 2 0 
$55 2 0 
$56 3 0 
$57 3 0 
$58 2 0 
$59 2 0 
$60 4 0 
$61 2 0 

Number of Sates with 
apedfiedmaxirfaaa 

With 
Maximum weeldy WUhaui maarfmum 

benefii dependenta dependents 
$65 3 0 
$66 0 1 
$67 0 1 
$69 1 0 
$71 1 0 
$72 3 0 
$73 1 0 
$75 1 0 
$77 1 0 
$82 1 0 
$85 0 I 
$86 1 0 
$87 0 
$88 0 
$91 0 
$104 0 
$123 0 

BT-10 
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BENEFITS 

BT—5.—Weekly beneflts for partial unemployment 

State 

(1) 

AlB 
Alaska. 

A r i l - . . . 
Ark . . - . 
Calif.,, 
Colo... 
Conn.. 

Del. 

D .C . . . 
Fla-. . . 
Oa 
Hawaii. 
Idaho.. 

I I I . . 
Ind. 

lowa... 
K a i L i , , 
K y . . . 
ha. . . . 
Maine. 
M d . . . . 

Mass... 

Mich.., 

Minn.. 
Miss... 
Mo 

Mont.. 
Nobr.. 

Nev. . . , 

Definition 
of partial 

unemploy­
ment: week 
of less than 
full-thne 
work if 

earnings are 
less than' 

C2) 

Earnings 
disregarded 

in computing 
weekly 

benetit for 
partial 

unemploy­
ment 

(3) 

wba 
Ba^c wba 

plus 
greater of 
110 or a 
basic 
wba. 

wba --
wba,.-
wba 
wba 
m X basic 

wba. 
Cl reatpr of 

$10 or 30% 
of wl)a. 

Basic wba.. 
wba 
wba plus ts. 
wba 
wba plu.s ^̂  

wba. 
wba 
wba 

wba plus $3 
wba 
wba • 
wba 
wba plus $5 
Augmented 

wba. 
Basic wba 

plus $10. 
wba 

wba 
wba 
wba plus 

$10. 
C')-
wba 
Augmented 

wba. 

$6 
Oreater of 

$10 or H 
wba. 

$10 
$5 
$12 .. . 
$a -. 
a ot wages. 

Oroater ot 
$10 or 30% 
of wba. 

?i wba 
$5 
$8 
$2 
H wba 

%7 
Oreater of 

$3orK 
wba from 
other 
than base-
pcrlod 
employers. 

$6 
$8 
>iof wages.. 
$5 
$10 
$10 

$10. 

U p t o H 
wba.' 

$12 
$5 
$10 

W 
Upto M 

wba.' 
$5 

Rounding 
of benefit 
tor partial 
unemploy­

ment 

(4) 

Nearest $. 
Higher $. 

Nearest $. 
Higher $. 
Higher $. 
Higher $. 
Nearest $. 

Higher $. 

Higher $. 
Higher $. 
Nearest!. 
Higher $. 
Lower $. 

Higher $. 
Higher $. 

Higher t . 
Nearest $. 
Higher $. 
Higher «. 
Nearest $. 

Higher $ 

Higher S. 
Higher S. 
Higher $. 

(') 

Higher $ 

State 

(I) 

N . H . -
N.J..--

N . Mei-
N.Y_.-
N.C- . -

N . Dak, 
Ohio... 
Okla._. 
Orvg... 
Pa....-

P.R... 
R.r. . . . 

a.c... 
3. Dak 

Tenn... 
Tex.._. 

Utah.. 

Vt . 

Va. 

Wash,. 
W.Va.. 

Wis 

Wyo, . . . 

Definition 
of partial 

unemploy­
ment, week 
of less than 

tull-time 
work If 

earnings are 
less than • 

(2) 

wba 
wba plus 

greater of 
hoiH 
wba. 

wba 
C) 
wba plus M 

wba.' 
wba 
wba 
wba plus $7, 
wba.... 
wba plus 

Sreater ot 
ior ?lo 

wba. 
wba' 
basic wba - -

plus $5. 
wba 
wba plus 1̂  

wba. 

wba 
wba plus 

greater of 
U o r H 
wba. 

wba 

wba plus 
$10. 

wlm. 

wba 
wlia i i l i is 

$15. 
wba 

na.sic wba. 

Earnings 
disr^arded 

In computing 
woekly 

Rounding In computing 
woekly of benefit 

benefit for for partial 
partial unemploy­

unemploy­ ment 
ment 

(3) 

a of wba . . 
Oreater of 

$5orK 
wba. 

>^ of wba... 
{») 
i4 wba 
a wha 
a wba 
$7 
H w b a — 
Greater of 

56 or ?io 
wba. 

wba. 
$5-.-

H wba 
>5 of wages 

up to ii 
wba. 

$6---
Oreater o( 

$6or!< 
wba. 

Lesser of 
$12 or a 
wba frora 
other 
than reg­
ular em­
ployer 

$10 plus $2 
for each 
depend­
ent up to 
5. 

(Jri'alordf 
SIO or H 
wba. 

$13 
siri 

Up to ^ 
wbn.» 

$10 

(4) 

Nearest $-
Higher $. 

Higher $1-
W. 
Nearest $-
Higher $. 
HighsrS. 
Higher $. 
Nearest $-
Higher $, 

Higher $. 
Higher $• 

HiKhcc $. 
Higher!. 

Higher $. 
Hlglwi t . 

Higher $. 

Nearest S-

Higher $. 

Higher $. 

' I n K e n t u c k y , week of ie.s.s t han 24 hours of ava ih i i i l e sui table w o r k ; in N o r t h 
Caro l ina , week o f le .^ t han the equ iva len t of 3 cus tomary scheduled f t d l - t i m e 
days. I n Puer to Rico, week in w h i c h wages or r emunera t ion f r o m se l f -eniplovment 
is teaa than tw ice c la imant ' s weekly hene f i i a i n o u n t . W e e k l y beni i f i t a i noun t 
abbrev ia ted as wba . 

3 F u l l woekly benei i t is pa id i f earninfts are less than weeklv l i enef i t ; 'A 
weekly benef i t a m o u n t i f wages are % weekly iHjuofi t b u t less (han weekly be i i f t f i t . 

* N o provis ion f o r pa r t i a l u n e m p l o y m e n t . A n i n d i v i d u a l is considered to ta l ly 
unemployed in a week in w h i c h he has r emunera t ion of less than twice his weekly 
benef i t a m o u n t and no tnore t han 12 hours of w o r k . 

* Benefi ts ace p a i d a t the ra te of ]/i of the weekly l i ene f i t amoiint . f o r each 
ef fec t ive day w i t h i n a week beginning on M o n d a y . " fOlfec t ive d a y " is d<!iincd 
a.s the 4 t h a n d each subsequent day of t o t a l u n o m p l o v n i e n t in a week in w l i i ch a 
c l i i i m a t i t earns no t mure f.iian $7.'f. 

BT-11 
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BENEFITS 

BT-6.—Type* of dependenis included under previsions for dependents' allowances, 11 States 

Dependent 
child 1 Older 

Nonworking dependent Number 
of de­

State under 
age 

specified 

Child 1 
not able 
to work Wife Husband Parent i 

Brother 
or 

sister 

pendents 
flxed for 
beneflt 
year 

CD (2) (3) C4) (6) (6) (7) (8) 

Alaska', * 18 X X 
Connecticut—, 18 X X X X 
District of Columbia 16 X X < X • X * X * X 
Illinoia ) 18 X X X 

18 x» x» X 
16 x» x» X 

Massachusetts' a 18 X X 
) 18 X X s X s X ' X * X 
) 18 X X X< X * X * 

Ohio 18 X X X 
Rhode Island 18 X 

X X 
X 18 

' Child includes stepchild by statute in all Statea except Massachusetts, adopted 
child by statute in Alaska, Illinois, Indiana, Maryland, Michigan, and Rhode 
Island, and by interpretation in Massachusetts and Ohio; and grandchild by 
statute in Nevada. Parent includes stepparent in the District of Columbia and 
Nevada and legal parent in Michigan. 

2 Only dependents residing in the State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

* Child must be unmarried (Alaska and, by interpretation, Massachusette); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support from claimant for at least 90 consecutive days or for the duration 
of the ])arental relationship (Illinois, Indiana, and Michigan). 

* Not able to work "because of age or physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose living parents are 
dependents. 

* Spouse must be currently ineligible for Indiana benefits because of insufficient 
base-period wages (Indiana); must have earned iess than $21 in week prior to the 
beginning of the benefit year (Michigan). 



BENfflTS 

BT-7.—AltowoncM fer dependents, 11 Slates 

State 

(0 

Weekly 
allowance 

per 
dependent 

(2) 

Limitation on 
weekly 

allowances 

<3> 

Minimum Maximum Maximum 
weekly benefit weekly beneflt potential 

Full beneflts 
allow­

ance for 
Maxi­ Maxi­ week of With­ With 

Basic mum Basic mum partial out de­
benefit allow­ benefit allow­ beneflU de­ pend­

ance ance pend­ ents 
ents 

(4) (5) (7) (S) {« (10) 

Sts SIB seo S25 Yes Sl,680 • 12.380 

IS 7 82» 41 Yes 2,1321 3.198 
8 3 73 i »0 Yes.-..., 2,482, 12,482 

10 >0 45 143 No* . . . . 1,170 2,288 
10 >0 40 • 12 No* l.MO 1.352 
10 12 65 »0 Yes 1,690 > 1,600 
12 ' 6 691 35 Yes 2.070' 3,120 
16 8 53 34 N o ' 1,378 2,262 
16 *0-8 47 •20 Yes' . . . . 1,222 1.742 

10 «-« 47 19 Yea 1,222 1,716 
12 20 71 20 Yes 1,846 12.366 

Ahiska 

Conn., 
D .C. . . 

m 
Ind . . . , 
M d . - . , 
Mesa.., 
Mich. . 
Nev., . 

Ohio... 
R . I . . . . 

»5 

Sl-I17i 
S1-S3*, 
S3 
*6 
n-sioi. 
S5 

Sl-fl-
$5 

Lesser of wba or 
$25. 

J|wba 

ScteduieSlHt^'i 
$3* 
»12» 
J*.wbft 
Schedtiletl-t84i. 
$20, but aug­

mented beneflt 
not more than 
6 percent of 
hlgh-quBrter 
weges. 

S W 
S20 

1 Assuming maximum weeks for total unemployment; weeks of partia) un­
employment could increase this amount because full allowance is paid for each 
week of partial unemployment. 

* Same maximum weekly benefit amount with or without dependents' allow­
ances- Claimants at lower weekly benefit amoi^nts may have benefits increased 
by dependents' allowances. 

* Limited to claimants with high-quarter wages in exces-s of $1,142.25 and 
1-4 dependents (Illinois) and to claimants with high-quarter wages in excess 
of S1,000 and 1-4 dependents (Indiana). See text for detaUs. 

* Dependents' aUowances considered as part of weekly benefit amount. See 
Benefit Table 5 for weekly benefits for partial unemployment. 

* Not more than 26 payments for dependents may be made in any one benefit 
year. 

" Benefits paid to claimants with dependents are determined by schedule 
according to the average weekly wage and famUy class (Michigan and Ohio). 
See text for details. 

* Amounts shown for minimum weekly benefit vary with claimants' high-
quarter wages. 

BT-t3 
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BENEFITS 

BT—8.—Duration of beneflts in a beneflt year 

Proportion 
of base-

Minimum potential 
benefit >* 

Maximum potential benefits * 

State 
period wage 
credits or of 
weeks of em­

Wage credits required 

ployment • Ainount Weeks Amount • Weeks 
High 

quarter 
Base 

period 

CD (2) (3) (4) (6) (6) (7) (8) 

Hawaii. 
Md 
N . H - - . 
N . Y — 
N . C - . . 
P.B.- . . 
V t 
W.Va.. 

Ala — 
Alaska 
AriB-,-
Ark- . . 
Calif., 
Colo.-
Corm. 
D o l . . . 
D .C . -
F l a . . . 

Oa-... 
Tdaho-
III 
I n d - . . 
Iowa.. 
Kans.. 
K y - . 
La 
Matno-

Mass . 
Mich-. 

Minn.. 

Ml33-. 
Mo-. . . 
Mont.. 
Nobr.. 
Ney... 
N . J . . -

N . M f i i . -
N . Dak. 
Ohio.— 

Okla.. 
Oreg.., 
Pa..-
R . I - . . 

8.0— 
S- Dak 
Tenn.. 
Tex,,. 
Utah,. 
V a . . , . 
Wash.-
Wta... 

Wyo... 

Uniform potential duration for all eligible claimants 

UlBttOO 
26a 00 
338.00 
520.00 

* 312.00 
* 140.00 
'39a 00 

312.00 

»20 
26 
26 
26 

>26 
'20 
'26 

26 

'$2,236.00 
U , 690.00 

1,66a 00 
i,Odaoo 

'1.404.00 
'92a 00 

'l.SS&OO 
1,508.00 

'26 
29 
26 
26 

'26 
'20 
'26 

26 

$2,135.01 
1,536.01 

(•) 

8 
1,17a 01 

(') 
(') 

$2,580.00 
2,340.00 
6,000.00 

"2,980.00 
6,40a00 
1,380.00 

I 2,42a 00 
7,100.00 

Maximum potential duration varying with wago credits or weeks of employment 

H $15&00 13 $1, soaoo 26 $1,287.01 $3,89a 51 
34-31 percent". 252.00 14 «1,680 00-2,380.00 28 (') 5, soaoo 34-31 percent". 

125.00 12+ 1, soaoo 26 1,237.50 3,712.51 
160.00 10 1. soa 00 36 1,274.01 3,750.01 

i^ '360.00 ' 12-14+ ' 1,690.00 '26 1,74a 00 3,37a 01 
H ' uaoo 10 2,002.00 20 1,97a 13 7,904.52 
H '337.50 '22+ ' 2,132 00-3,198.00 '26 2, loa 01 2,842.67 
47 percent 144.00 16+ 1,690.00 26 1,600.01 3,593.62 
H 138.00 17+ * 2,482.00 34 1,656.01 4,0St. 01 
>Sweek otem­ 100.00 10 1,222.00 20 (') '4,784.52 

ployment. 

a - 108.00 9 1,300.00 26 t l , 275.00 5,100.00 
(') ' iraoo »10 ' 1,534.00 '26 1,508.01 4,901.03 
33-39 percent '260.00 ' ' 10-26 ' 1,170 00-2,288.00 '20 iO 1,109.26 " 2, moo 
>i ' 125.00 12+ 1,040 00-1,352.00 26 tin 1,04a 00 ID 4,160.00 
a - 100.00 11+ i,5saoo 26 1,331.00 4,758.00 
H - 150.00 10 1,560.00 26 1,475.01 4,680.01 

u 180.00 15 1,456.00 26 1,387.51 4,360.51 
H moo 12 1,640.00 28 1,350.00 3,847.51 
60-33H per­ 300.00 112J4-30 1,482.00 20 1,243.00 4,444.50 

cent. 
112J4-30 

36 percent '324.00 '6+-30 ' 2,07a 00-3,120.00 '30 (0 6,747.25 
% week ot ' 17a 00 '11 ' 1,378. 00-2,202.00 '20 (') »i»3,309.26 

omployment. 
Mo week of 105.00 13 1,482.00 26 '4,181.00 

employmont. 
M 120.00 12 1,04a 00 20 1,014.01 3.117.01 
M ' 7a 00 '10+-26 1,482.00 26 1,400.01 4,44&00 
0') 109.00 13 1,002.00 20 i,moo n 1,725.00 
H - 200.00 17 1,248.00 20 i.ioaol 3,708.00 
H 176.00 11 1,222. 00-1,742.00 2G 1, isa 01 3,663.01 
H l ^ w e e k of 128.00 12+ 1,872.00 120 C) '3,727.85 

employment. 
12+ 

Ifblgber. 
«,.— 195.00 17+ 1,74a 00 30 1,482.01 2,898.36 
(") 27a 00 18 1,404.00 20 1,37a 01 " 3,780.00 
20Xwba plua 200.00 20 1,222. oo-i,7iaoo 20 C) '2,944.32 
wba for each 

C) 
2 credit weeks 
In excess of 20. 

H 167.00 10+ 1,274.00 26 1,248.01 3,889.01 
« 233.00 11+ 1.43a 00 26 C) 4,360.00 

' 198.00 '18 ' 1 , soaoo '30 i,4S&oa 3,600.00 
H week of ' 144.00 »12 ) 1,846 00-2,306.00 '20 C) '5,345.76 

employment. 
00-2,306.00 C) 

H 100.00 10 1,37a 00 26 1,352.01 4,131.01 
32-27 pcrcont i . 193.00 »10+-10 1,222.00 26 1,125.00 4,500.00 
H leaoo 12 l,30aD0 26 1,274 01 3,897. Oi 
27 percent 13&00 9 1,17a 00 20 1,10a26 4,329.63 
(') 220.00 » 10-22 2.016.00 36 1,43a 00 4,7iaoo 
20-27 percont I. 
ii.-... 

2iaoo 12 1.534.00 2a 1,608.01 6,60101 20-27 percont I. 
ii.-... 3Ba67 » 8+-21+ 2,ieaoo »30 1,787.60 6,47a 61 
Ho week of 1S9.60 14+ 2,448.00 34 C) 6,106.43 

omployment 
up to 43. 

4,0G&67 iU- 24a 00 111-24 1,456.00 26 1.37S.01 4,0G&67 
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(Footnotes for BT-8) 

' In States with weighted tables the percent of benefits is figured at the 
bottom of the lowest and of the highest wage brackets; in States noted, the 
percentages at other brackets are higher and/or lower than the percentage shown. 
In Idaho and Utah duration is ba^ed on a ratio of annual wages to high-quarter 
wages—from 1.25-3.25 in Idaho and from less than 1.6-3.3 in Utah. In Maine, 
claimants in the lowest wage brackets may receive up to 50 percent of their base-
period wage credits in benefits and be entitled to benefits for as long as 30 weeks. 

' Potential benefits for claimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration appUe.s with the minimum 
weekly benefit amount and the shorter duration applies with the maxiraum 
possible concentration of wages in the high quarter (which results in a weekly 
benefit amount higher than the minimum). 

' BcncfiLs arc extended under State program when uncuiploynuiut in State 
reachas specilied levels: California, Hawaii, fdaho, fllinois, Pennsylvania, Vermont 
and Washington by ^iQ%; in Conneelicut by 13 weeks aud iu Norlh Carolina by S 
week.-i. Benefits are also extended durhig periods of high unciuploynieiit by ;)d%, 
up to 13 woeks, undor Federal-State Extended Couipensatioii Program: Califor-
riia, Connecticut, Massachusetts, Michigan, New Jersey; and Hhode Island. In Puerlo 
Rico benefits are extended by 32 weeks in certain industries, occupations or 
establishments when a special unemployment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. Depend­
ents' allowances and weekly amounts above $20 are paid only to intrastate claim­
ants and to interstate claimants taking an approved training course in Alaska. 
In the District of Columbia and Maryland, samo maximum with or without 
dependents. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given aro based ou highest average weekly wage for clainiauLs without 

dependents: $92.01 in Florida, $94.55 in Michigan (for claimants with dependents, 
^96.37 to $150.37, dcpeuduig on nmnber of dfipeudeuLs), $113.00 in jNliuiiesoLa, 
$106.ru in New Jersey, $149.00 in New York, $92.01 in Ohio (for claiiuanls with 
dependent, $9.').01 to $120.Ol, based on nuniber of dopendents), $127.28 iu 
Ithode Island, $121.00 iu Vermont, and $142.01 in Wisconsin. No required number 
of weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeks in Florida, 3.") weeks (34 if all wage credits earned with ] employer) iu 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks iu New York 
aud Vermont, 32 weeks iu Ohio, 42 weeks in Rhode Island, aud 43 weeks in Wis­
con.sin for nuiximum duration. 

* Only apecified amount of wages per quarter may be used for computing dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,400 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

' Amount shown is yi of base-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages neces­
sary for maximum weekly benefits. 

1̂  In lUinoi-s, claimants with maximum number of dependents need high-
quarter wages of $2,262.20 and base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quarter 
wages ot $1,275.01 and base-period wages of $5,408; in Michigan, wage credits of 
$5,472.95. 

" 3 levels of duration aro provided: In Montana, 13 weeks of benefits for clai­
mant with minimum qualifying wages; 20 weeks of benefits if, in addition, he 
eamed at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefits, if he had at least $100 in each of 3 quarters outside high quarter. In 
North Dakota, 18 weeks of benefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wag&s equal 55-69 times weekly benefit; 
and 26 weeks of benefits if wages equal at least 70 times weekly benefit. 

BT-15 
Rev. Januory 1971 



BENEFITS 

Summary table for BT-6.—Number of States by maximum amount of potential benefils 

Number of States with 
specific amounts 

WUhtmi 
dependents' 

Amounl of maxtmum potential benefiia allowances 
Less than $1,000 1 
$2,000, less than $1,100 3 
$1,100, less than $1,200 2 
$1,200, less than $1,300 6 
$1,300, less than $1,400 7 
$1,400, less than $1,500 8 
$1,500, less than $1,600 8 
$1,600, less than $1,800 5 
$1,800, less than $2,000 4 
$2,000 or above 8 

WUh 
maximam 

dependents' 
aUowances 

BT—9.—Number of States by maximum basic weekly benefits and maximum weeks of benefits 
for total unemptoyment 

Maximum weoks of 
20 26 28 30 34 36 

Maximum weeka ot 
20 26 28 30 34 36 20 26 28 30 34 36 20 26 28 30 34 36 

Weekly 
benelits 

To ta l 
States 

52 1 42 2 4 2 1 

Weekly 
benefits 

To ta l 
States 

52 1 42 2 4 2 1 

$40 2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
2 
1 
2 

$58 2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 •— 

1 
2 
2 
2 
3 

I 

1 

$42 
2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
2 
1 
2 

$69 
2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 •— 

1 
2 
2 
2 
3 

I 

$45 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
2 
1 
2 $60 

2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 •— 

1 
2 
2 
2 
3 

1 
$40 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
2 
1 
2 

$61 

2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 •— 

1 
2 
2 
2 
3 

1 

$47 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
4 
1 
1 
5 
2 
2 
1 
2 
3 

$65 

2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 •— 

1 
2 
2 
2 
3 

$48 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
4 
1 
1 
5 
2 
2 
1 
2 
3 

$60 

2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 •— 

1 
2 
2 
2 
3 

S4S 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
4 
1 
1 
5 
2 
2 
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2 
3 

$71 

2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 

I 
I iSO 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
4 
1 
1 
5 
2 
2 
1 
2 
3 

$72 -

2 
2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 

I 
I —- 1 

1 .... $53 

2 
1 
2 
1 
4 
1 
1 
5 
2 
2 
2 
3 
•i 

.... 
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1 
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2 
2 
1 
2 
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$73 

2 
2 
4 
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1 
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1 

I 
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1 .... 
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1 
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2 
4 
2 
3 
1 
1 
3 
1 
1 
1 
1 
1 

— • 
I 
1 
1 
1 

1 
1 .... 
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